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COVER STORY I

Rickshaw Puller!

] \
IVt

‘Sir, you are an aged
person, that too unwellYou
are stuck on the road. Is it
not my duty to help a person
like you? Dont you also
help othersA\ould you
accept remuneration if you
were in my place? If | take
money it becomes my
business — I'd then be
selling my skill. | feel
happy to help; and not sell.’

I

A=

was driving back from Saraswati an experienced victim of Rheumatoid

Vihar inWest Delhi to my residence Arthritis. Now | could barely manage

in the NCER campus in South Delhi  driving the carl had tried earligand | knew

— astretch of about 30 kilometers. It | can’t bend down to fix the jack; or even

was a hot summer noon. The Sunturnitto raise the vehicle, nor can | turn the
God was at His generous best, showeringhuts of the wheel. | realized that | had to
all the heat and light right at the top of my seek help. Stuck right at the top of the
head reminding me dfan Gogh. | was flyover, with quite a distance on both sides
driving the smallest car available then —to walk down and seek help; combined with
Maruti 800. Right at the top of the Mayapuri being a damn slow walker myself, again due
flyover — about half way of the journey — to my good friendArthritis; | gave up the
my car started wobbling. Steering did not idea of walking down to get help and
help me much. | realized that one of the tyresdecided to stop some car or a motorbike
must be flat. | tried and parked the car onand seek help — just the physical strength.
the side of the flyovel knew | was taking a
risk; the tyre would have a cut. | got down
from the car and noticed that the left rear
wheel is in a tight lip lock with the tar on the
road.

For more than half an hqurstood in the
hot sun trying to stop one vehicle. During
those more than 1800 seconds, some 900
cars and motorbikes sped past me. | signaled
to every passing vehicle, seeking help. But

. . | know how to change a car wheel. | had not a single ‘good man’ stopped even to
Marmar Mukhopadhyayis Chairman, . . . . e .
ETMA Council. done it several times earlier to my monstrousask — ‘whats the problemaving given
marmarmukhopadhyay@gmail.com Ambassador Mark Il. But, then | was not up all hopes of human help, | opened the
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boot, took out the jack and the spannerrickshaw may not roll down. Then he started Why can’t you take some money? I'll feel
and tried to loosen the nuts in the wheelwalking with me towards the car good if you please accept this.’

with the spanneNothing much happened.
They clung to the wheel in deep loVéith

a lot of gymnastics | tried to place the jack Knowing that he is a rickshaw pullelr

where it should be. I could not bend, so I decided to take his help wherever physical
did not know whether the jack was at thestrength was required. Before | could What an argument! ‘Please’ was the only

right place or noifter considerable &rts,  jnstruct him how to change a tyre, he lookedword | could speak.
| was dle to insert the rod into the jack t0 into the boot, took out the spannpend

turn. I tried, but it just wouldn’t move. lwas |gosened the nuts on the wheel. Then h

Eieo::zrlllg g;lfheerz:(t));ed,.hterally helpless on the trned towards the jack, placed it pedly ot my duty to help a person like you?
and started _turnlng itto raise the.darthe g you also help others@ould you

That was the time; | saw a rickshaw trolley next few minutes, he took out the spareccent remuneration if you were in my

crawling up the flyoverThe rickshaw-  wheel from the boot, fitted it, placed back place? If | take moneyit becomes my

walla could not pedal up the stiff climb. He the punctured wheel in its place, packedp siness — I'd then be selling my skill. | feel

was manually pulling his cycle trollsBody  the jack and the spannemd closed the pappy to help; and not sell.’

sculpted in metal by the likes of Michael boot. ‘Sir, itis doneYou can drive. But get

Angelo, he was in a sleeveless banyan anthe puncture repaired at the earliest.’ | The professor-ego in me was humbled. The

torn trousers; if he was a college studentnodded with all the gratitude in my fickshaw pullers wisdom ... my God!

his trousers would have qualified for ‘fired command.

jeans’. But not him. He was completely . o
drenched in sweat trickling down his | Was surprised at hisfefiency. It seeme

forehead; he was breathing fast enough t@S if he had read my mind. He said, ;$ir | stood there to see him rolling down with
be audible from a distance. How | wish, | Us€d to_drlve cars earlier and have alsogase. Honestlyl could not think of
could help him. worked in a car garage. | left all that and gvertaking him on the road, because he had

. . . now | pull my own trolley overwhelmed and overtaken me. | started
I immediately remembered that it was | who .
my car and started rolling down slowly

needed help. | swung between hope andMy gratitude knew no bounds —a God sent, ~ . . _
. S : . behind him only when he had gone quite
despairA man so troubled in his own life, helping hand at such an odd place and an . _
. . ) ahead, simply out of sheer respect for his
how could | ask him to help m&¥ould it  odd hourl put my hand on his broad sweat- wisdom. | wanted him to lead me
not be selfish on my part! What if he sayswet shoulder and thanked him to express ' '
‘no’? What if he does not know how to my sincere gratefulness. Once he took a left turn and disappeared, |

change? The answer to the last question . ._changed my gear
was easyl knew how to change. | only | knew what a mechanic or a tyre shop in

needed to borrow his physical strength.DeIhiWOUld charge for this service. Iwanteq

Thats it. to compensate and also reward for his
] ) helpfulness. | must admit, | also had some15 years latemy eyes opened up with a lot

He stopped and parked his trolley just aheaging of sympathy for the hard labour he of questions. For instance, why did he pull
of my car probably to b.reathe. He was at puts in his work to make a living. 1 took out the trolley on the flyover instead of taking
;hoiv;%al'(igrrgzeiofgrz\;iré: dogvreg?h\éw” 99 some money from my walleAs | tried to  the road below the flyover? How did he get

' ' push it into his hands, he tied his hands akuch a flawless chiselled body that | have

Desperate, | approached him. his back, ‘No sirl cant take money for this  only seen in stone sculptures? Why did he
‘| know you are totally exhausted. Can | small work.’ stop his trolley when the next half of his

f I i1 D
seek a help, please? ‘I have been stuck here for the last half an' o oY Was @ relaxed ride down the flyover?

How did he learn such great values when
He looked at me and asked, ‘any problemhour or probably more. | sought help from

) . . he apparently hardly makes two ends meet?
with the car?’ everybody but not a single car or motorbike . .
. X And many more. No rational explanation
rider stoppedYou are the first and only

h h b works. | feel sad that | could not recognize
ne who came to my hellfou may not be Him when he came and helped me through

What arelief! There was someone to help. ‘Sorry Sir, | earn from ferrying goods on my
trolley. I have not carried any of your goods.
Solcan'ttake it.’

He said, ‘Siryou are an aged person, that
oo unwell.You are stuck on the road. Is it

He took my leave, and happily rode away
g down the fly over

Epilogue

‘Yes, | have got a flat tyre. | am an arthritic
patient. | can’t manage it myself. Can | seek’

your help, please? | have been stranded her%ble to imagine how grateful | am. the difficult situation.

for more than half an hour ‘No sir, | cant take the money'_ .
He inserted an iron rod in between the brakeYou know that anyone inacar garage would

of the front wheel of his trO”ey so that his Chage meYou have earlier done such work.
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EDITORIAL I

Marmar Mukhopadhyay

Indian universities
need to examine
whether they are
equipped; if not,
create and place in
position a strategic

plan to get the scores.

SJTU criteria are too
heavily weighted
towards high quality
research; THES and
QS criteria are
relatively inclusive
offering some
opportunities for
Indian universities to
scale the ranks.

Global Indiar
International
School

[ ——

University: World Class
or World Ranking?

he President of India, Sri Pranab Mukherjee has lamented in several of his

lectures in the university community that not a single Indian university figures

in the top 100 or 200 universities in the world. The Government of India has

decided to set up 14 world class universities in the country; it has identified

the cities and three modalities, namely (a) New Innovation Universities with
focus on distinct issues of national importance, (b) Upgrade selected existing universities,
and (c) Create Educational Hubs. Should India create world class universities or figure in
the top 100 or 2007?

Research indicates that there is no definite meaning or single acceptable definition of wha
a ‘World Class Universityis. It's rather a fadAs PhilipAltbach says;unknownor less
known(emphasis added) universities from central Canada to Persian Gulf call themselves
world class universities A large number of Indian universities, especially the private
universities display their vision ‘to become a world class univergitytld Class University

is at best a fuzzy dream or ambition. The nearest meaning is they want to offer quality
education to students; producing quality research that is publishable in internationally
indexed journals. Let us sagll ranked universities are world class, but the reverse is not
true. India should, if at all, concentrate on world ranking which is something more concrete.

On the basis of certain criteria and weightages, THES, SJTU, and QS rank universities tha
cooperate with the survey by providing relevant data. In the absence of any definite
meaning of the phrase ‘world class university’ one can guess this to be a member of the
Top 100 or 200 universitieg\ question that needs pondering: ‘shouldWueld Ranking
Universities be called world class universities?’ If yes, till what rank — 100, 200, 500 or 1000
or more?

Ranking is like performing in examinatiof.large number of very good students do not
perform well because they do not know the techniques of performing in examination; they
do not have any strategic plan to excel in examination. Simiirglian universities have

to rank, they must develop strategic plans to score against the blue print of the evaluation

SJTU ranking is exclusively based on quality of reseatshmuch as 30% marks are on
Nobel prizes and Field Medals in Mathematics byf $24f%) andAlumni (10%); another

20% each on publication in Nature and Science, and highly cited researches in life sciences
medicine, physical sciences, engineering, and social sciences. Remaining 10% is the
weighted score of the five indicators and full time staff equivalent. THES criteria are
Teaching (30%), research (30%), citations (research impact) (32.5%), international mix (5%),
industry income (2.5%). There are actually 13 criteria that have been grouped into six. QS



evaluates universities on six criteria, nangbademic reputation student-faculty ratio to match the world ranking universities; allow
(40%), Employer reputation (10%), Student-to-faculty ratio (20%9cademic freedom and support faculty initiatives in research and
Citations per faculty (20%), International faculty ratio (5%), angaching innovations; reduce interference in internal self governance
internationalstudent ratio (5%)As a matter of history though, of universities (remember how evendl@and 1IMs are interfered by

the original ranking exercise began in 2004 as a joint venturegolernment officials); and debureaucratise, depoliticise and decaderise
THES-QS; later they separated. The top 100 universities in #gpointments of vice chancellors and other leadership positions to
world, in THES ranking score 94.9 to 52.6 (2013-14 ranking). select distinguished academicians to lead universities. India has been

Indian universities need to examine whether thev are equi %r(?wing international students from the developing countries; what we
. . - _ y qUIPPESed is a qualitative shift creating India as a destination for educational
if not, create and place in position a strategic plan to get tthe

L _ . _churlsm. Finally to achieve ranking, government must enhance to a

scores. SJTU criteria are too heavily weighted towards hi . ; o .
. Lo . . .Substantially different level and ensure eliminating the sluice gates that
quality research; THES and QS criteria are relatively inclusive .
Create gaps between budgetary allocations and actual release of funds

offering some opportunities for Indian universities to scale the . L . -
ranks to0 universities. The government must consider providing research

grants/subsidy to private universities.

There are some interesting and useful studies that provide mqlf\t%re are very strong counter viewpoints that question the wisdom for

for creating strategic plans. These are: (a) Excellence in Rese?rﬁala joining the rat race of world ranking because India cannot afford

top quality research professionals (professorshcapiemic |ﬁ World class (read as ranking) universities refer to global standards

freedom for the professors; (c) Internal self governance of t Ri . : .

. - - . which may not be able to respond to national and regional realities,

universities; (d)Adequate facilities for academic work; (e) o .
_ ) . : cost-benefits issue, etc. There are also arguments in favour of

Adequate funding; (f) Intelligent leadership. There is a lar

. : : - eéaartments/disciplinesinstead of universities. For example, Caltex that
amount of research evidence to prove ‘Intelligent leadership’ a

. i ranked first in 2013-14 is ranked so because of its excellence in
the most crucial factor as he/she moves all the other five faCt%%hnology From this stand. 1§ and NIIE stand better chance to

Also, a study on th.e top 100 un!versny Ieader;hlp Indicated t %t re in the ranking if they substantially improve research with impact
each one of them is a distinguished academic scholar (rept#gclfé

or
research professor).

. . Ranking or no ranking, this debate is important as it points towards
The government’ declared policy of setting up 14 ‘world class g g P P

. e o cademic quality that is missing in majority of the Indian universities
universities’ with the three approaches needs reexamination. IS . . L .

. that can be described to have islands of quality in the ocean of mediocrity
resembles adding more management that calls for better

management. Learning from the studies now available on world [ |
ranking universities, the government needs to open up its policies
allowing the appointment of international faculty; redefine

EducationMatters@ETMA, Mah, 2014 7



EDITORIAL I

Jaya Indiresan

There is a common
belief that with a large
number of women
entering various
professions,
discrimination against
women does not exist
anymore. Numerous
anti-discrimination laws
have been passed,;
several gender
positive policies and
practices have been
formulated. However,
there are anecdotal
reports and some
studies available to
indicate that women do
experience a “chilly
climate” in their work
places.

Global Indiar
International
School
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Women’s Entry, Survival, and
Advancementin

Engineering and Technology

n the previous issue we discussed the main factors holding back women from reaching

leadership positiongspecially in science and technologyy the very first step of

entering the profession they face several barddtsr having crossed the first hurdle

and entered the profession they need to survive before they can advance. On a person

level, working long hours, late at night, being alone in the lab with several men colleagues,
safety of travelling, and several such factors make wasrsemvival challenging. On the social
side, marriage, children, spous&ansfers, etc. interfere with the career of a woman. Further
there are discriminations, stereotypes, and subordination of women in the workplace. This
requires an understanding of the professional climate in which one has to function. There is
common belief that with a large number of women entering various professions, discrimination
against women does not exist anymore. Numerous anti-discrimination laws have been passe
several gender positive policies and practices have been formulated. Hotheverare
anecdotal reports and some studies available to indicate that women do experience a “chilly
climate” in their work places.

In general, itis believed that women colleagues are treated fairly but quite often, and inadvertently
women are treated in such ways that convey a subtle yet powerful message that somehow the
are not as capable as their male colleagues. Several witticisms attempt to bring these understate
often hard to detect, biases to conscious awareness. In one such not-so-subtle example,
manager “appreciates” a female colleaguééa by wondering out loud whether he could get
one of his male colleagues to propose the same t@iftgn such behaviors could be very
trivial or minor annoyances, but when they happen repeatkelycan have a major cumulative
impact.This interferes with the development of wonsstonfidence, professional participation,

and career goals. It undermines self esteem and damages professional morale. It leaves wom
professionally and socially isolated, restricting their opportunities for professional contribution.

The small number of women in many of the professions makes them very visible and at times
invisible. Some time back, | saw a British Council Documentary where there was a scene in
which a male enters a computer lab, where a sole woman professional was working. He look
around and says, “Ofthere is nobody here!” Such behayiboth professional and social,
stands out, subjecting women to greater scrulihgir presence or absence is noticeuls

the professional climate in which they are expected to function has an important bearing on the
comfort level experienced by women for their survival.

Having entered the profession and managed to survive, how to climb the ladder is the nex
challenge. H

Back

Prof. Jaya IndiresanfFormer Head (Higher Education) in NIBPmember cETMACouncil.
e-Mail: jayaindiresan@gmail.com



TALK TO TEACHERS

From Research to Practice:
High-Quality and
Effective Professional
Development

Series Editors
Punya Mishra & Matthew J. Koehler
Michigan Sate University

Introduction by Punya & Matt

By April J. Niemela

It gives us great pleasure to introduce the fourth article for a regular series of columns
that introduces readers to contemporary educational research and its implications for
practice. This column addresses the important topacaiessional development for
teachersThis column was written April J. Niemelaa doctoral student at the College

of Education, Michigantate Universityworking under our supervision.

High-Quality and Effective
Professional Development

Gettlng Sarted reconsider the ways they taught studentscollaborate with other educators. There are
. . This rapid development of new learnin i
As educators, we seek a rich and eqmtablemeans F;hat teach?ers cannot afford to g rome for;ns t(:f pr:O'feSiSI(:jnal devfelopment
education for all students, one that prepare%Om lacent with the knowledge and%onlleho WI '2 include cqn ?tretnces,d
them for lifes opportunities, post-secondary P . . 9 . WOI.‘ SNops, ec, ures, sum.merlns It e.s,. an
. . understanding that they start their teachingonline professional learning communities.
education, and a variety of careefs. . .
. &areerswnh. Instead, they must embrace @rofessional development can be
accomplish these goals, teachers nee . . . .
oy . commitment to lifelong learning and sponsored by governments, educational
opportunities to develop skills and . o
. fievelopment of their craft. But how do we organizations, local schools, or even by
understandings that meet the needs o .
\ . . change teacher practice? How do we knowteachers themselves, as they seek out
today’s rapidly changing world. For : . . .
. . _ whether the time and resources we dedicatéearning opportunities. Howevesome
example, in 2006 the changing definition of . . .
: B Y to professional development are well-used?professional development is better than
what it means to be a “planet” meant that . .
o And, most importantlyhow do we know others, in both form and content. In fact,
Pluto no longer qualified and the solar

. . . ing i some professional development never
system had eight planets instead of nmethat teacher learning impacts student P P

Teachers had to understand th it -learning? impacts student learning. Because one of
eachers had to understand the new critena the core purposes of teacher professional

and explain this to thew_students. In_anothervvhat Does the Research Say? development is to impact student learning,
example, popular beliefs regarding the it is important to know which kinds of
differences between left- and right-brain professional development has long beemprofessional development are more
personalities have since been disprovenrecognized as a way for teachers to learmsffectual. Research shows that there are five
Teachers who had used this theory ofnew developments in their subject areas key characteristics of high-qualigffective
learning within their classrooms had to discover new teaching strategies, andprofessional development.

EducationMatters@ETMA, Mah, 2014 9



Research over the past decade has
consistently shown that providing
professional development with the
following five characteristics not only
produces strong teacher knowledge but
also impacts student learning in significant
ways:

* Focus on subject-matteProfessional
development sessions have clear®
subject-area objectives and focus on
specific knowledge in that subject-area
(e.g., understanding photosynthesis in
biology or examining cause-and-effect
within the context of a historical event).
They also model the best teaching
strategies for that subject-area ande
provide clear instructions for
integrating the same into classroom.

* Engage active learningProfessional
development sessions include
opportunities for teachers to interact
with the subject-matter and with one
anotherThis kind of learning can take
many forms, such as having teachers
practice learning, collaboratively
assess their students’ homework, lead
portions of the professional
development, observe expert teaching,

Be consistent with teachers’ situations providers best meet the needs of their
and needsProfessional development teachersand impact student learning?

sessions need to align to current needdnstead of bringing in the outside expert or
or understandings in the teachers’ lives,conducting a “one-and-done” workshop,
as well as align to school standards professional development providers should
and assessments. If the professionabrovide a strategically organized and
development is not seen as necessaryconsistent program. There are three
it will not be adopted by teachers. essential keys to unlocking dynamic

Invite similar participation: learning for teachers.

Professional development sessionsge Specific and Active
should invite teacher participation from . o
similar grade levels, subject areas, and/Clearly link the workshop objectives to a

or schools. Learning together provides subject area and plan active learning around
needed support and collaboration these objectives. Provide teachers with

opportunities. information that deepens their knowledge
in the subject area and then provide an
opportunity to practice applying that
knowledge. For example, if the professional
development program is focused on a
subject area such as biolgggeepen
teachers’ own understanding of the subject
(e.g., photosynthesis) through an
interactive classroom practice that best

classrooms before coming back to learn ©M9298S students (e.g., an age-appropriate

new strategies; (3) happen on aregularphotosynthems experiment). This practice

basis so that teachers are reinforceoprov'des tW_O |mportant insights for
and do not forget the new subject- teachers. First, it allows teachers to

matter or strategy experience the instruction activetyaking
the subject matter easier to remember

Provide sufficient time:Professional
development sessions should (1) be
long enough for deep thinking,
collaborative discussions, and active
learning to take place; (2) extend over
time in terms of weeks or months,
giving teachers the opportunity to
practice new strategies in their

and have another teacher observq_low Can Professional Secondly as they see the instruction

them and provide feedback. The most
important aspect is that teachers are

Development Providers Best

modeled by workshop facilitators, they can
visualize how to conduct the lesson in their

actively participating and creating their Meet TeacherNeeds? own classroom. Research has shown that

knowledge; they are not passive

deep understanding of this intersection

observers. Con_su_jermg the research, how can between subject area knowledge and best
administrators and staff development

instructional practices matching is
| —_ especially important for quality
, ' teaching. Providing opportunities
\ *""-, for active learning within the
' professional development session
models the types of discussions
and behaviors desired in the
classroom setting and allows
teachers the chance to practice
them first as learners.

Because changing omsefeaching
habits is difficult and requires both
effort and self-discipline,
workshop facilitators must identify
the top three-five key teacher
practices or student outcomes



Paratnon Hand

desired and focus their efforts on these.Grooming teache
Teachers may want to change their teachindeadership is anothe
habits lut have too many possible options benefit of similar
to choose from, which makes change everparticipation. Changings
more dificult. To help alleviate stress and teaching habits can b
encourage success, provide teachers witichallenging, and it i
limited and specific targets (e.g. each lessorhelpful to see anothe
should include close-reading andteacher who s
annotating of a difficult passage of text). successful. ldentif
This will lead to less stress and increasedexamples of teachers
success in the classroom. who are implementing the new strategiesproblem-solve, and celebrate change.
and invite them to share their experiencesResearch indicates that a long-term
This not only honors the expertise of your commitment to a professional development
Bring together teachers who share aparticipating teachers, but it provides program is essential for impacting teachers’
common grade level, school, or subject areaconcrete examples of how to teach with theclassroom behaviors and their students’

Invite Similar Participation

When professional development is tailored New strategy or subject-matter learning.
to a specific group of teachers, it is more ~ ;

ommit Long-erm :
targeted and more impactful. Research also g Conclusion

shows that when teachers participate withProvide teachers with consistent
their peers from the same grade, school, oprofessional development workshops that
subject area, their learning is reinforced inspan six months or more. Longer i
job-specific ways. Because they work professional development sessions providd Ch réwards for both teachers and their
together they have more opportunity to time for deep and active learning, as well asStudents. When schools invest in their
support one another with the new subject-focused discussions around students of€achers, the potential for powerful teacher
matter or new teaching strategies. They carteaching strategies. Learning is social, and®ange and significant impacts on student
discuss how students responded to théhe more opportunities that teachers havePerformance is I|m|tles_s. Such professional
lesson or problem-solve how to teach ato share their experiences with one anothe,develppment requires a Iong—te.rm
difficult concept. In situations where and learn from one anothéne more likely ~cOmmitment to active learning strategies,
teachers share the same students, they carhange will occur in the classroom. Subject-area-focused sessions, and similar
even discuss which strategy might help aConducting sessions over time, such as siParticipation from teachers. The pay-off,
given studenfTeachers who learn together months or longemllows for teachers to go howeveris significant.

Providing high-quality and effective
professional development for teachers has

also support one anotherboth back to their classrooms, try out strategies, |
professionally and emotionally and then come back together to share,
Further Reading

Blank, R. K., and de la&las, N. (2009)Effects of teacher pfessional development on gains in student achievement: How meta
analysis povides scientific evidence useful to education leadfgashington, DC: Council of Chiet&e School Gicers.

Desimone, L. M. (2009). Improving impact studies of teachmfessional developmentoward better conceptualizations and
measuresducational Reseaher, 38, 181-199.

DuFout R. (2004, May)What is a “professional learning community&ucational Leadership, §3), 6-11.
Heath, C. & Heath, D. (20103witch: How to change things when change isihdewYork: Random House Inc.

Sun, M., Penuely. R., Frank, KA., GallagherH.A., andYoungs, P(2013) Shaping professional development to promafesitin
of instructional expertise among teach&ducational Evaluation and Policy Analysé&(344), 344-369.
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Aakanksha Dmar a lot of the schools did give these certificates, it still was not taken very
seriously since it was not a part of the main assessment and was not
reflected in the report card. So after 2009 when these changes were

CBSE has primarily been known as an examining body, but | ted dthatth holasti i ttenti
in the last couple of years there have been tremendous Change'gnp emented, we ensured fhatfhe co-scholastic areas got more attention

and innovations. What was the inspiration behind these and focus_ by b_emg reflect_ed on the_: re_port card, W.hICh 's something
changes? that remains with every child for a lifetime, and so it was taken very

seriously Other than that, the grading system was introduced and
| don’t know if we can really call them innovations becauseBoard exams became optional, which were again some of the
they have been a part of our policy on education for a very longgcommendation which had been there in the National Curriculum
time. So it was more a question of effective implementation, anBramework (NCF), both NG2000 and NCR2005.

so the Ministry of Human Resource Development (MHRD), the _ _ . I o
Minister at that point of time, Shri Kapil Sibbal, and the CBSEWhat are some of the innovations in affiliation criteria?
came up with a 100 point agenda and much of it was somethingis not easy for any Board to do affiliation which is transparent, but
that had already been said in the National Policy on Educatiadince the time that the current Chairman of CBSEVieet Joshi, was

and the Program fohction (1992) and also in the Kothari the Secretary of the CBSE, the entire process has been made on-line,
Commission. Most of the commissions and policies had alreadyhich means that when a school gets affiliated for the first time, there
spoken of the holistic development of students and of focus ag an application which they have to put on-line. Once they have done
scholastic and co-scholastic areas, continuous anfat, they look up their status on-line and then an IP is constituted. So
comprehensive evaluation, child-centred education, inclusioni this way the process has become more transpaeriar as the

etc.; much of these things just came to be implemented mogsit to the schools is concerned, now the performa which is used for
effectively in the last couple of yeass far as the CBSE is affiliation at the first level has a lot of focus on classroom observation
concerned, there was a focus on co-scholastic areas and WRich has also been placed in the performa. So the quality of
had started giving certificates for co-scholastic participationmplementation of Continuous and Comprehensive Evaluation is also
and achievement from 2000 onwae had said that schools heing looked at more closely by the team which goes to visit a school
must give a certificate of co-scholastic areas along with theyr the first time. This is the basic process and then we follow it up with
marking scheme which the Board gives. Howeseen though g quality assurance process which is accreditation.
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What are the new courses and things that have been introducebdas been designed, developed, and now revised and perfected in
in the curriculum? the last 2 to 3 years (of course further revisions of the tool are
ﬁ%)essible); and finally the evidence is analysed. So at the end of the

There are many new electives that have been introduced on gllegr or at the end of every term we do get a kind of picture regarding

academic side. Of course the entire vocational scheme has 5¢ . . :
. . . .. Which are the schools, and in which particular areas, that are not
been given a new perspective. Itis a very novel scheme which is In

. . . . . o $ing able to implement the changes effectively and then letters are
line with the NationaMocational Educational Qualification g b g y

. . sent to those schools, the teachers are called for training, the heads
Framework where there is a lot of focus on skill developrids. g

. . _ . of the schools are called for interaction. In this way the focus becomes
there is a lot of focus on tie-ups with the industry so that the ent'rrr?ore specific
process becomes more practical in the sense that the students '

become employable in the future after they are done with grade %garding the capacity building of teachers and heads of
As far as academics are concerned there are many new SUbjeCFﬁﬁftutions, how is this task undertaken?

electivesWe have introducet@heatre 8idies; we've introduced

National Cadet Corps as an elective. Then there is Legal Studies§w we have numerous agencies that are involved with us because
students who want to take up law right after they graduate frofie numbers of those requiring training are very large, especially
High School, so that even at the senior secondary level they dBfse of teachers. So we have more than 40 agencies empanelled
get a little bit of knowledge which will prepare them for the careg¥ith us.As far as the quality of the agencies is concerned, we now
for which they have already made up their minds, just like thod@ve the Center fégxssessment Evaluation and Research (CAER)
who want to become engineers or doctors have the option of takifi§o will be accrediting the agencies. So there is a focus on quality
up science. Then we have also introduced an elective based onagglrance in play thei@e are also looking at being able to provide
indigenous knowledge systems of India; it is called the India@ur own training which we will continue to do in a training calendar
Knowledge SystemiVe have introduced heritage craft which wagand we hope this year to have a training website so that the
done afew years back, entrepreneurship, and biotechnﬂjh@e registration for all the agenCieS is done through the CBSE in an
are relatively new courses; of course the CBSE introducing so ma@fjline mode, thereby maintain a more serious quality check and
courses has also created a need in the higher education aectditandardization.

the University level to maintain continuity in education for the time .

when students move from school to the univerSigme of the What about school quality management and assurance?

universities like Mumbai University have started introducingrpe school quality accreditation is mandatory now since January 1,
courses to match up to this growing need. They introduced Financi@)14. we finished two pilots and we now have an accreditation
Market Management when we introduced it in school. So theyepsite We have developed a brochure, a kindAa®E list, and we

have opened up, but otherwise universities are rather slow igpe that these will be useful to create peer assessors who will be
change, so we have been taking it up with the UGC (Universijyeads of schools. They are a very important component of the
Grants Commission), with dé@rentVice Chancellors; we have sent gntire process. So we are hoping that the mentors whom we have
nearly 800 letters to all the universities about the new subjects.qriented in the last few years will become peer assessors and act as

one of the corners of the peer assessor team, the other two being

?/Vhat. are the changes in tZe acad.emrc pr)rocess, from teachingtom the agencies, so that they contribute and become an integral
earning to assessment and examination? part of the process of accreditation.

Again, | won't say that it is new or innovative; it is just that now . ] ) ]
there is more focus on what is happening in the classroom WhiW]hat are the innovations in global networking and

. . ) . ization?
was never there earlidfor instance, if we talk about the eV|denceStandard'Zat'on'

of assessment, which is a process which has been initiated to Iqtphfough the Center fokssessment Evaluation and Research we

at how formative assessment is being done in the classroom, Ngsye some of the best researchers and best minds in assessment
every second school is supposed to submit their evidence\8& have now started taking out small bulletins through the Center
assessment for each academic term. These are then examined\@ 8gre also doing a lot of data analysis, the analysis of the
group of teachers who are called ‘Subject Experts’ or ‘Evaluatorgerformance of the students to look at whether it is professional
or ‘Facilitators’. Then there is also a process of decentralizatigfxams, entrance exams or competitive exams, we can look at their
which is happening so that everything is not done only at thgsrformance in terms of item analysis and these item responses give
regional offices where the staff is more administrative than acaderji€ an idea of the kind of questions that we are making. Because a lot
but it is also dlonfe |n.certa|n SChC’O'S which are known as nodlthe work of developing items also goes on through the academic
centres, the Principal is the coordinam a group of teachers who it so it is a sort of a feedback mechanism for the paper-setters

have been trained and oriented get together at the school and Igal jtem-writersAnd | think data analysis really helps a great deal
atthe evidence. These evidence are examined against a tool Whyitfarms of improvement.
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current and contextual then
students look forward to it and
they adapt to it much more easily
. But over a period of the last few
years, we've seen that resistance
also comes in when there is lack
of awareness and there is no
oY o gy orientation, and training has not
effective implementation, is using reached the remote areas: once

feedback (?jrar\:vn :olm_ multlfpleh . he impl ‘ . that is done, resistance changes
sources and then helping to further improve the implementatiqly, , acceptancdlso, | think that there is a huge concern about the

So W'th a stro.rllgbtleaLn, thoﬁgh not ar\]/ery I;\rge team, ar;]d W'thh inds of options that are available to students and that is where the
expertise available through ETMA, through CAER, we hope t B&rents’perspective comes iiwe tried in a small way to create

we will be able to improve.

How are all these innovations
conceptualized by the CBSE?

| think that over the years we hayv

ParenfAdvocates, but we need a lot more parent participation in this
process with the understanding that there is a likelihood that life-
s?dlls and 21-Century-skills are going to be much more important in
any future work or employment opportunity than,,sagademic

That is why we are looking at multiple agencies as we need mg:ellence. Once that is understood then all the rest of it will also fall

support of experts in the field, such as Prof. Marmar Mukhopadhy3§P Place-

for instance, so that we can move forward with much more . .
. . . . tho you plan a management audit or a program evaluation of your
confidence that the schools are becoming quality conscious,

i ?
they are looking at the effective and appropriate implementationlréqJOVatIon efforts by an external agency

not just CCE but all the other policies that are announced, so thigs, of courseéAnd we have been doing that, even before we initiated
there is a learner-centred curriculum and the larger curriculumtfése reforms, we had requested the MDI (Management Development
the school is also implemented with the focus being on quality atiaktitute), Gurgaon to develop a questionnaire for us which was
times. followed by focused group discussions and then we did our own
internal analysis which happens every six months. But we have also
What kinds of problems and resistance to change do you faggyolved third parties such as EACIL (Educational Consultants India
while implementing these changes? Limited) who have done a review for e have also got an online

Whenever any reform is spoken about, there is always resistaiféestionnaire; it has been on for the last few years and has been
the resistance to change is primarily at the heart of the miatte@Nalyzed internally as well as Bynrita University So there is a
comes in various forms: teachers resist, heads of schools reSRgsistent effort to get third party evaluation done almost every

The reach of the CBSE is so vast, how do you ensure effecti
implementation?

managements resist, parents resist, and | think students are MBf& |
open to change than anybody else. If it is something which is -
Back
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INSTITUTION BUILDING I

——

I prares

However despite being an outstanding primary goal of the school was to become
Aakanksha Dmar student throughout his education, ratheran instrument of change and transformation
than accepting a comfortable assignmentof the local community where, rather
in Calcutta he chose to teach in a ruralincidentally some meaningful learning of
his is a story of how a rural School. His logic wasif highly qualified  subjects also happened. The second
school was designed to act as rural students migrate to Calcutta, who important mission was to develop and/or
a hub for rural transformation  Will teach the rural children?"He joined  adapt the pedagogical processes to the
through leadership Ydang High School; one of the villagers given socio-economic framework, so that
development among offered him a mu_d hut as hli_s re_Sldence, achildren might be able to sustain through
students, alternative pedagogy to suit thdhouse where he lived his entire life. the process of schooling under dire poverty
learning of rural children, involvement of ydang and the surrounding villages 2" the one hand, and lack of academic
the community for infrastructure comprised a poor community consisting supportat home on the othBurthermore,
development, and encouragement ofiargely of landless labourers or poor e S NES Iy Sl ER G A UG

students and teachers in disastemmarginal farmers. The new school was theSklgsl’ co(;]cerrr:.forothlt.ars apd theccj:ommur;:.tly
management in rural areas. and leadership qualities in students while

only high school in the cluster of villages o
. around Udang, a school without basic also developing in the teachers, empathy
The year was 1933 and the community ’ for the children and the rural community

e e cositled e oct 1o & i Schod?menities like classrooms, laboratories, staff ~ .~ . o

U _ : p g e Toom, library toilets: just one big hall building thege missions for the school and
'n Udang. Since there were no qualifie 0partitioned into four classrooms. There Wasthe SRV ETENYS, 2 e Sy el
ersons around, Sri Nrisinha Parasa ' i

Mukhopacihyay was nvied from another "0 ProVision fo schooling of gt in the R e
il mee i Heel T i entire areaA large majority of students were ' o :

vilage o head the scnoo’. In the years tofirst generation learners in their families RS WS [eEEl, Iy GRS el

come, under the new headmasser : iti

leadership, the school was to become muchithOUt S0y [pessl ol 6 EeE e SUREert grsgriﬁf;?(;;?énﬁgszpj ,IZV;;?SG Lg;etvc\)/ EZ

- ey . e home. . .
more than a place for transacting curriculum. brought from outside the village. But as the

It was to become the instrument through iccinng school started functioning and students
with the entire community will be energized started passing out, old teachers either
and transformed. Although the headmaster articulated hisretired or returned to their own native

Late Sri Nrisinha Parasad Mukhopadhyaym'SS'Ons on many occasions, they werevillages and in their stead many of the past

. o much more visible from his actions. The ioi
grew up in utter poverty and deprivatién. students joined the school as teachers.

self-learner for his collegiate education,
Mukhopadhyay passed his BA with Ms.Aakanksha Dmar, is a Post Graduate in Psychologgrn University of Delhi

distinction from Calcutta University e-Mail: tomaraakanksha@gmail.com




Actions and Srategies labour manager and lead&he result was classes and took over the roles of the
that while the total grant was just enoughteachers.
to construct one all-weather room, what
actually resulted out of the grant was a two- ) . .
S . . concepts of innovative learning and

storey building with six all-weather . . D

. teaching practices, the Headmaster initiated
classrooms. Experiences such as these

. . ; innovative pedagogical processes,
. : . provided a conducive environment for the . . . .
missions. For instance, it was a regular ) . .. particularly in teaching of English to the
development of life skills and leadership in

practice to give the responsibility of school rural children. He used to teach one single
S . the students. . S
events suclsaraswati Pujecelebration to prose piece, rather drama, in nine long
the senior students. The students plannedhere was a unique way of engaging inmonths. He used this particular piece to
all activities; they prepared the budget andacademic discourses at Udang High Schoolteach linguistics in an applied manmather
the entire cost of the celebrations was bornéEvery year when the birthdays of the greatthan teaching it as drama or literature. Since
by contributions from the students and thesons and daughters of the country likedrama comprises dialogues, it was useful to
teachers; they decorated the whole schoolGandhi, Rabindranatfiagore, Subhash develop functional skills among the rural
building and installed the idol, fixed the Chandra Bose, anWivekananda were children.Another innovation was multiple
priest, bought fruits, sweets, etc. They sentcelebrated, the events came with a seriousise of the same books and notebodlss.
invitations to all parents and other membersacademic dimension. The teachers,the majority of the school children came
of the community and organized cultural community leaders, the doctaand the from poor homes, the Headmasteith the
programs which normally consisted of headmaster made a well-orchestratedhelp of the teachers, decided to make
recitation, elocution, and theatre. The feastsymposium by presenting the lives and multiple use of exercise copies and books.
was a simple community lunch cooked in contributions of these great men and Students were to write on the exercise
the school for all the 300-350 students. women. copies first in pencil and then with ink pen
Students bought vegetables and cerealsi_he villages did not have any provision for over the pencilwri?ing. T.hu.s,the same paper
127 gooked, s, el eleened o themanagement of flood and fire, epidemics,COUId =0 us_ed_ twice. S|m|larlg tebuook
premises. The s_chool celebrated Many, o4 other such disasters. Because o ould sustain five years of reading; it pass_ed
other fu.nctlons like Independence Day poverty exceptions apart, all village homes rom one hand to another and served five
Repubhg Day etc., though on were mud-huts, with thatched roofs. Fire FIBIES stu.dents. i, S 1S Ges €
comparatwely_lgyver scalt_a. Such StUde_m'during summer days, hence, was notone_textb(_)ok, five students could complete
managed activities provided them with their studies.

training | fthe i want lite skill uncommon. But it was the floods that
raining in some otthe Important iite SIS -, o ¢ o ssjtated much greater managemen$uch bold, free, and engaging management
like planning, budgeting and accounting,

) 2 skills. The school building was the only practices suggest that the Headmaster

AU ETile materlz_al, m‘."’l.na_gm%uilding which could sustain the fury of style of management was much more
SUENENTE TS G, i EDL VL amhz.itlon the flood. Students evacuated the peoplepersonal than organisational. He practiced
1D e S.Chom TS L0 pe_rgelv_ed and housed them in the school building andthe inspirational style in leading the school
SUMESIY RTAEe Of T perlvanye served them with food and wat@his is  which transcended the local community as
Process. how the students got practically trained atwell. He inspired others by opening up his
Another incident was of great importance. disaster management. own life as a book to be read by all. In other
The school received a government grant words, he basically set the pace, without

tor th _—e ¢ school building. Th Student leadership was utilized for academic. . " thers to follow him. Wis rol
or the construction of school building. The managementoftheinstitution.Whenastrikems's ing on others to follow him. His r:)e
models and inspiration were, he said “... a

headmaster consulted .the teachers, loca| as called by theé\ll Bengal Teachers s an :
leaders, and some of his old students an et : . combination of GandhiTagore, and
the di ion led to the identificati ¢ ssociation (ABR) this school refrained Tolstov” Wh ked why h ded
the |s<iussf|%r.1ffe ?'t el IeIP meation Io from joining the strike since it affected the osthoy_ ff;]n aske hW y ; € nee el't' a
e costs of different items like materials, o\ 1ontc After ABTA leaders spoke with synthesis of three such great personalities,
he explained that all of them, despite their

Iakl)loutF tlragsp((j)r':ja:rllo?,th etc. Itt Was the headmastghe settled a contract with f h bei H h
collectively decide at the grant money . . |ooqders that the teachers will join thegrea ness, were human beings. Hence, they

would be used to purchase building are achievable. Howevet...when you
materials such as iron rods, cement, etc. enerate an idea which is a synthesis of the
whltl)e_:l_co?][nuggysk con;[jrlbutl(;)nov;/ozlasttodbet by such a possibility but the students hr;i(iet,iol:] \l;or;tcr)]t ?Jchu_evab\l\?r,] t;ut a go?l otr
mf;) ”(Zjeth or “C.Sanf S?n ’ tS;J en fsquietly organized themselves and created the h 3 P rs'_l:qu['h a |IS|mtEor S]n
offered their services for transportation of , . & e o They created eleven sucS the honest pursuit of the goal, rather than

Shri Mukhopadhyays actions were

primarily guided by his convictions. There
were a number of important but uncommon
activities practiced in the school that
contributed to the achievement of the

At a time when nobody had heard of

strike, only if the school would not be
forced to be closed. The leaders were baffle

material and labouThe doctor who was a eams which were equal to the number Ofreachmg the same. u
competent mason offered to be the secon he teachers in the school; they prepared
mason; and the headmaster became tthe absentee timetable and moved into the
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BOOK TALK I

. The
Beautiful
e Tree:

NANDAN NILEKANI

he Beautiful Treeis one of personal journey and research experiences

the must-read-books on inIndia, Nige-ria, Ghana, and Kenya where A Personal Journey

education which gives its he tested almost 24,000 children in math and intO HOW the WOI‘Id’ S

readers a route to a language proficiency and he found that in .

successful yet unnoticed almost all respects, children in private  POOIeSt are Educatmg
education system from the stakeholders'schools performed better than those in Themselves
perspective. This book brings in some Government schools. His experience in
inspiring success stories of schoolvarious poor communities has revealed
educators, teachers, and parents who’vesome intriguing evidences contrary to those
created their own private schools in as stated by development experts that
response to failed public education in theprivate schools provide low-quality countries also unravels the realities of
poorest communities of India, China, and education. Despite the fact that thesegovernment/public schools with some
Africa. The seamless plots of this book schools have unqualified teachers andhidden cost (for uniform, books, transport,
make the reader delve deeper into the dividedreadful school infrastructure, they still etc). His quest of understanding this system
of development theory vs. indifferent compensate as they are accountable to thef private schools for the poor also
practices adopted in these poorparentsAfter reading this book, | could discloses the power of poor parents in
communities. very much relate Profooley’s journey with  making informed choices for their children
my own fellowship experience of working in sending them to these unrecognized
with low-cost private schools in remote rural school because of direct accountability and
communities of Darjeeling. Thus, itis quite performance. ProfTooley supports these
evident that this is the case with all theideas with his own surveyesearch,
developing countries as parents andinterviews, and findings with school
educators are concerned about having amwners, government officials, teachers, and

poor father quite realistically stated a _ ) s in th developi .
comment on his decision of choosing aI(;ernzi_te option to free public/government parents in these developing countries.
education.

private schooling over free public The book is a delightful read and provides
schooling. He said {f you go to a market  prof. Tooley embarks into the new world of a potential solution for countries to achieve
and are offered free fruits and vegetables,jyate schooling in developing countries 100% universal education for all by 2015.

they will be rotten. If you want fresh fruits \yhich is educating more children from poor Through this book one can understand that
and vegetables you have to pay for them' ¢ milies than free government schools. parents today can afford to send every out-
He has explicitly summed the concern of thege schools are not only serving the pooiof-the-school child to low-cost private

such parents who have made thesepjgren by charging low fees, but also school and need not depend only on free

informed educational choices for their ¢,,4ing education for a few deserving public schools for quality school education.
children and are taking up the ownership in

- By JamesTooley

This book describes the poor parents’
struggle and survival in providing rich

educational experience to their children
against great odds by defining a new
meaning tovalue of monein educationA

. i o~ it cases. Their existence in developing B
bringing schooling within their childres’
h. . . .
reac Ms. Arunima Nathani, Associate FellonETMA
The book is an account of Prdioley’s  e-mail: arunima.n@gmail.com
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Power to dream,

discover and deliver

Learning of science,
technology and maths
becomes interesting and
engaging when
supplemented with robotics
and modelling. Global Indian
International School (GI1S)
adopts a holistic learning
approach towards classroom
studies and, therefore, the
lessons are interactive and
thought provoking. Technical
education has been
introduced in all the
campuses of GlI5 India in the
form of modules that are
mapped to the syllabus,

The intreduction of technical
education through practical
activities, animations,
workshops, videos and
documentaries help students
to learn various concepts and
skills using their own hands.
Conducting such technical

activities at the school level
develops thinking ability and
intelligence levels in the
students, It also inculcates
the spirit of team building
through working in groups.
such ground level activities
help in forming a mental
framework for students who
wish to pursue engineering
and medicine in the future,
Robuotics, catapulting,
aero-modelling, contraption
bullding, task machines,
model making, tool handling
etc are some of the activities
that have had positive impact
on learning.

Learning becomes enjoyable
when there is excitement and
fun. Robotics class at GIIS
provides self-directed,
challenge-based learning
rather than simply absorbing
and regurgitating facts. Each

Global Indian
International
School

Leaming beyond boundanes

group becomes responsible
for executing the project in
hand giving rise to healthy
competition between groups.
There are no winners or losers
in the activity. All groups have
the opportunity to improve
their designs and knowledge.

The power to innovate
comes from
hands-on-learning when the
students apply theoretical
knowledge to practical
solutions. The effective
outcome of a lesson should
generate curiosity in the
young minds.



Children have imagination
and creativity development
provides them with wings!

Evolution of the flying machine
from the hot air balloons to the
modern day aeroplanes is a story
that fascinates every young mind
and before you know it the

learned to balance the gliders
and planes by attaching
nose-weight in the form of bolts.
The final joy was in flying their
own aircrafts. This activity helped

students are busy collecting facts  them to apply this knowledge

and reaching out for their and creativity on everyday

‘do-it-yourself’ kit, objects. They can now design
their own flying machines.

Aero-modelling and glider flying
5 a hit with the students of
Global Indian International
school, India. Every student was
handed over a take-away kit and
they assembled their very own
machine upon the instructions of
the trainer, This helped them
concentrate better and apply
their logical mind to the
sequencing of each part. The
students studied parts of the
aircraft, understood their
functions and importance of the
design and finally the forces
acting on them. The next level of
the project was to make their
planes work, The students

The curriculum is tallored in such
a way that there is an
interdisciplinary approach which
Involves teaching a number of
subjects using a theme or topic
as a central core, in this case
flying machine’ captured history,
physics, maths, logical reasoning
and the art of storytelling.

Robotics and model making as a
part of the curriculum lends itself
to the applied, real-life problems
found in project-based tasks. It is
a holistic way of learning that
reflects a real world scenario.

g
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our own flying machine




TIPS FOR PARENTS I

Nurturing Child’s Potential:

3ridging the Gap
e OEIWEEN HOME an
School

amta and Arpit wanted without any pressure from our side. generalized approach to address individual
to talk to their _ _ needs of the learners in class. But the most
daughteis class teacher Th? clafs tgacherwasablt sqrprlsed_. Shecritical is the lack of interaction among
to discuss about her replled3 I will try to address his learning parent and teacher
needs in school.”
feedback report they
received from the school. They alwaysThe above case reflects the many
thought that their daughter is doing well challenges that await teachers and parent
n (.:I?TSS as shevas much ahead of th.e during formal schooling. There are Casesbeing done with other students. More than
acyvmes kept for the previous month while where a teacher recognizes such talen}dentifying this, it is critical that this
doing them at home. Howgvewhen the among the child that the parents are not ..~ ic diccussed regularly with the
feedback came they realized that her
teacher is not aware about the present
status and pogress of their daughter
Today they have got the opponity to
interact with the nursery class teacher
during the parent-teacher meeting.

As a parent it is not so difficult to realize
that the childs potential to do certain things
th the classroom is much beyond what is

teachers in school. It is critical not only
because the child’ potential would
otherwise not be achieved, but also
because the child may start feeling
disinterested in school. This disinterest
may result in participation in activities
that may not be as fruitful as you would
like them to beA child’s potential can
be nurtured if the stakeholders provide
a stimulating and supportive
atmosphere.

Mamta annoyingly asked the teagHér
dont understand, she is doing so well in
front of me and from your feedback it
appears that she does not even know h
to speak.”

Some experts may question that why
should we expect a learner to do such
activities at such a young age? It may be a
question of debate to encourage reading
o . and writing at such a young age but if a
Arpit rgltergted, “She is beyond all th? aware of, and there are cases (like the onehild shows natural disposition towards

tasks given |n_ school. In fact she can Write o o llected above) where the talent of thesome activity then it should be encouraged
her name without a prompt. Shg can chid goes unrecognized at school. Therecarefully

pronounce all the letters without mistake are multiple reasons for this which range

while reading words from_books and from overcrowded classroom with high
newspapers. And she does it on her OWMieacher-student ratio, to the use of a

2 Glotal Indlar
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The class teacheresponded, “W& have
taken proper feedback after conducting
oral tests with all the students. She has not
shown any improvement.”

The teacher may not be able to address the
needs of the child in a group but there are



ways in which the child can be encouraged
For example: the teacher can use
individualized instructions for her during
individual activity time where she can be
given tasks that are of her level.slt’
important that the child gets freedom to
explore things on her own also assit’
important that she keeps enjoying what she
has enjoyed till nowif she is forced with
tasks that do not interest her or that makq
learning too structured for hérmay make
her disinterested.

The talents can be different in individuals
and thus should be carefully observed. In
factif a child shows talent in academic areas
she still has a better chance to get suppo
but if the talent is in non-academic areasgive a chance to your child to blossom in grinks, children require the expert guidance
then it may go unnoticed throthOUt her the talent she has and she will show this byand Support of the Signiﬁcant others around
life. Thus as a parent if you recognize thather interest in some specific activitiéad  them.
your child has something better than finally, always remembemore than health [ |
expected then you should discuss it with
the teachers and other expeAhough, Dr. Subhash Chandeis Assistant PofessarLady Iwin College, Delhi. He is actively
every child is special for her parents, yetinvolved and associated in various projects funded by UNESCO, MHRD and ETMA.
sometimes their special talents are ignoredg-mail: subhash3010delhi@gmail.com -
Back

U you tbiad a Shd Clild,
woaldn 't you educale tier|liiom?

o It all started with Mithu whose ambition was to study maths without means. We offered her a scholarship of
Rs.1000/pm for 36 months till she graduated with Honours in Mathematics.

® Crusade continued. ETMA has so far supported 38 such scholars who are academically brilliant, but at risk due to
dire poverty with a scholarship of Rs.500 pm for at least two years duration, extended on the basis of
performance and further need.

e [tis ETMA’s PSR (Personal Social Responsibility) Programme. 33 members of ETMA Fraternity and Friends
have made personal contributions to a project fund in SBI. They paid in multiples of Rs.5000/-

e Every scholar has a bank account in their nearest SBI Branch. Cash is transfered through Core Banking Facility.

® Projectis completely managed voluntarily without any management cost.
e Donations to Educational Technology and Management Academy is exempted from Income Tax under IT Act.




HOLISTIC LEARNING THAT GIVES
YOUR CHILD THE POWER TO EXCEL.

Global Indian International School
ADMISSIONS OPEN for Academic Year2014-15

At Global Indian International School, our proprietary 8 Gems™ teaching methodaology hones your
child's intelligence and various skill sets to make him future-ready. Our various on-ground initiatives -
be it sports like cricket and chess; e-learning; art and culture; language & numerical proficiency; or
moral development - foster integrated, holistic growth and development. Ensuring that your child

excels in tomorrow's global arena.

T Countries. 20 Campuses. 30 International Awards.

T YO TPYV

Global Indian
BINGAPORE INDLA IaPaN MALAYSES THAILAMD VIETHAM &
it International
Moida » Bengaluru = Indore « Surat = Hyderabad « Pune « Ahmedabad e School

www.globalindianschool.org | www.globalschoolsnews.org | Leaming beyond boundarnes




lonal Opportuntties in

recruitment, payroll, and training and

development. HR managers and HR heads

EIigibiIity: are counted among the top management in
leading MNCs and organizations.

Students with a bachelardegree in about _
any discipline can opt for a mast®iin Remuneration:
human resource management which is

typically an MBA with specialization in
HRM. Aside from MBA, some institutes
also offer an MA degree in HR. Besides
f you are Considering a career in having a bachelds degree, admission to a
human resource management, yourepUtEd B-school for an MBA requires that

have made a wise decision! HR applicants take a common entrance

professionals play a major role in the €xamination, which they may choose

writing of the success stories of depending upon the colleges of their
organizations. Not only do they exert a lot choice. The main exams to get into a
of influence on business achievement andPrestigious college for HRM are: GA
success through strategic management ofCommon Admission Test), SNAP
human resources, but also the professiodSymbiosis Nationahptitude Test), MAT
in itself has consistently been climbing up (ManagemenAptitude Test), and GMA  1oqay there are numerous institutes that
the ladder of stature in the past decade. (Graduate ManagemehtimissionTest)to 5,0 offering an assortment of courses in

: _apply to universities abroad. Some schoolsyrM. But some of the best human resource
Human resource management IS not JuSlye 150 gering bachelds courses in HRM management colleges in India are: Indian

about rgcruitment and issging salaries. HRhow Sudents with 10+2 or an equivalent |netitutes of T e
professionals are responsible for the Overa”qualification are eligible for these. '

productivity of the organization, the growth
of its employees, meeting the ongoing jgh Prospects:

training needs of the employees, overall Kashiour: Xavier Labor Relati i
management of the employees, resolvingWe are currently living in a corporate age, a SIS SREREr el sl ITSelE:
Jamshedpur; Management Development

key issues and areas of conflict, andtime where concerns about rapid economic’ ~— ) :
retaining the best manpower through growth are continually increasinglyhe |n§t|tute, Gugaon;Tata Institute of SOC@
motivational programs, rewards, and management of human resources iSSC|ences,.Mumba|;Kuruks_hetra_Un|vers|ty
incentives.Although companies vary especially important, and rather imperative, 187yana; Lucknow UniversityUttar
considerably in terms of the HR practicesin a country like India where there is Pra.ldesh; IM.',I'GhaZ|abac.19\I|garh Mus!lm
and policies they follopthere is a certain tremendous human potential to tap. ThusUnlyerS|t¥Allgarh; S}/mb.|05|.s Internat{onal
set of standard policies and guidelines thatHRM is a lucrative career with immense University, Pune; Sikkim Manipal
is taught in most human resource opportunities of growth and financial University Gangtok. -
Back

Human Resource Management is a
handsomely paying career choice. The
highest paying skills associated with this
job are Performance Management and
Generalist Duties. Pay in this field rises
steadily for more experienced workers, but
goes down noticeably for employees with
more than 20 years’ experience. Most
people move on to other jobs if they have

more than 20 years’ experience.

Aakanksha Dmar

Institutes Offering:

Ahmedabad, Bangaluru, Lucknow
Kozhikode, Indore, Shillong, Ranchi,
Rohtak, Tiruchirapalli, Udaipuy and

management courses. rewards. The main streams in HRM are



STUDENTS SPEAK I

What Is
.. Educatioe

definition of education:
“education is the process of
receiving or  giving
systematic instruction,
especially at a school or university

Education turns a person into a visionary good wives when they grew up, has started
an intellectual and rationale entifyhatis  treating women as equals in every way to
what the need of the hour is. Reading andmen; we have made significant leaps in
writing is just not good enough; we need many academic areas like science and
Now, to me the definition of education is to comprehend and logically interpret our technology mathematics, etclhese are
something like this: “education is an sjtuations. some ways in which education has changed
enlightening experience through which we our thinking and is helping us walk shoulder

learn, understand, and live life.” People th.|nk, *kids, a!l they are do?ng is to shoulder with other countries.
rote learning!” Educationists are trying to

No, it's not just the reading of school books,simplify books and curriculum; but instead The young mind is vulnerable. The things
passing exams, and getting a job; educationf that, why not keep the books the samewe learn in school undoubtedly shape and
is much more than that. When you studyand give a real life practical example with it? impact our future choices and decision
you don'’t just remember the facts, youGlobal warming is an eminent threat is a making - education can both open and close
apply it in your everyday lifé/Veather itis  fact, but realizing its danger is education. our minds. If a thought is thoroughly
learning a moral from a history lesson, orWater is a good conductor of electricity is ingrained into our brains we come to accept
learning the mechanism by which a machinea fact, but realizing not to touch an electric it as truth. That is how powerful a tool
works. It's all education. circuit with wet hands is educatigmimals ~ education is, it doesn’t help you just get a
can't speak, but stopping someone fromjob, it shapes the way you look at life.

People often confuse being literate with . . } . e .
b g abusing one is education. Anything and everything is education.

being educated.es the definition for being
literate is a person who can read, and thakducation has helped everywhere around! truly believe that if you want to see a
of being educated is a person who can reathe globe in everything, be it the economic change in anything, you can have it
and write. growth of a nation or the different sciences through education; by broadening not only
or business venture®Vithout education your own mind, but that of others as well. It
e would never have had technolggy is the one and only thing that can change a
internet, manuscripts from ancient history person. Itis a privilege that many are denied.
the different techniques of rain water It gives wings to the imagination, a spark
harvesting, medicines, etc. Look at India to the hopeful, an idea to the crazy who
There is a vast difference between beingor instanceWe used to be a country with believe they can change the world, a lesson
literate and being educatédliiterate person farming as the main profession, no to the wise, a message to the kind, and an
may read, write, and understand but is notlemocracyand so many prejudices; but indestructible weapon to the one who
necessarily aware and responsible. Theaow we are a developing nation with knows exactly what education is.
problem is that we are turning into a literatepopular business entrepreneurs raging in
society instead of an educated societythe market, historians who are changing the
way we look at history
and women CEQ
leading top companies.
India, which was a
place where women

were not educated so
that they could Email: rohini_red@yahoo.co.in

concentrate on bein
‘

Although this definition of being educated
might have worked in the past, but in today’
progressing society is this definition
enough?

Finally, as the famoud/illiam Butler Yeats
once saidyEducation is not the filling of
a pail, but the lighting of a fire.”

N

Ms. Rohini Singhis an Under Graduate
student at the University of Delhi.
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I[EDUCATION

ducation shall be directed to
the full development of the
human personality and to the
strengthening of respect for
human rights and
fundamental freedoms. It shall promote
understanding, tolerance and friendship
among racial or religious groups. The right meal only for himself but when outside,
to education is also not an end in itself, butworking, he could very easily generate meals
an important tool in improving the quality for his entire family
of life.

Divita Yadav

RTE will give choice, social mobilityand
Initially, all the laws addressing education independent thinking to the child. However
only reinvented slavery in a new form. The this law can only be implemented effectively
child who was employed was the first one from the grassroots and scarcely through
to rise up in the house and the last one t@overnance solely at the centre or state level.
go to bedAlso, the luring of mid day meal Teachers, guardians, and local bodies are
was not enough, since in school he got ghe entities that can really bring a difference
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in the implementation of this law an immediate threat but when looked at fromelementary level. Everyone will be promoted

a distant vantage point, one can see thaso there are no parameters to say who
The law asks for the inclusion of gowly the parents will come around and passes and who fails, who has learnt and
government schools, neighbourhood gyestion as to why their money is beingwho hasn't. This will not ensure whether
schools, and unaided schools. But this lawgpent on the free education of those 25%or not a child developed the capability to
is liberally crafted not drafted. It says that siygents whom the government is believedtake the pressure of the next grade.

such fee shall not be charged whichig support? This will create a momentum .
prevents the child from getting an against this act. Nevertheless, there are several positive

education. This is the most crucial clause features in the Bill. These include the
and an amazing display of the elegantThis tug of war between the centre and stateabolition of corporal punishment and

thinking of those who crafted this laWwow ~ tO pay for education is making this act a introduction of syllabus closely linked to
there will be more schools in remote andlittle difficult to settle.Again, if the  work skills for the futureAlso, parental
village areas; but an opportunist will open government is funding the minority schools involvement is expected to increadéa

a school, will start giving free education, then it can’t exempt funding schools parentrealizes that their child won't be able
will apply for the reimbursement from the supporting RE. The government cah’ to do much without an education, thrust
government, and then start analyzing the will come from parents for their children to
paying Capabi“ty of the parentsl He will /—\ excel. In fact, the assurance of free
examine if a parent can pay Rs. 10, or if // < education tends to highlight the link that
someone can even pay more,detay Rs. exists between lack of education and
100; through such an analysis of the poverty

paying capacity of the parents, he
will raise the fee with a promise

to focus more on the students
whose parents pay more. Thi

will make education an absolutd = -\
business, irrespective of the =
quality of the education bein
delivered. \(

But what needs to be brought
j under the spotlight is the
attitude of the schools and the
¥ students who are already
enrolled in them. Late)ywith
increasing incidents of
derogation and insults of
children from impoverished
backgrounds, RE has become
an issue of our attitude towards
the strata for whom this act was
made. The whole purpose of
reaching the unreached gets
defeated the moment schools

-

With private managements a
the key players of this act,
there will be no good payment
for the teachers. These
teachers might go to the rural
areas and open their own / \ k

schools and make an earning out G=y) start looking down upon their
of RTE. So at stake are also the ones — 1 students and instead of

who probably aspire to become teachers. encouraging them and assessing

The most alarming consequence of thisescape by giving statements like that of thethew natural talents and polishing them, the

clause_is that it WiII_ make the elementary HRD ministry which said that education is Eﬁachgr ra;t?her bectorcr;esta mr(])nitelzjandﬂt]z.ikes

education commercialized. a social responsibilityThe government ¢ >'0€ 0T those students who hold nothing
) tturn its back on the lawafter all when but a very negative opinion for children

The law directs the government to can g _ availing education under th@R.

reimburse private schools for all the coststiS law was constructed it was done

that they incur as per the 25% reservationWithOUt any contemplation regarding the The implementation and results will take
for Compu|sory free education in their involvement of the private management. time but what is worthwhile is that a

schools. But, it has been more than one yeaf|so, quality is largely compromised in the P€9MNiNg has been made. O
successful implementation of the act are not

financed back till nowAs a result these Ms. Divita Yadavis a Postgraduate in psychologyifn the University of Delhi. She is

private schools have increased the fee for, ;i rently exploring the art of painting as a form of healing

SEmail:divita.yadav2917 il
mail:divita.yadav @gmail.com
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Emotionally llliterate
215 Gentury Learners

“Educating the mind without educating the
heart is no education at all- Aristotle

Arunima Naithani

plights of todays children, their dropping
The contemporary trends in student classrooms to retain the public reputationjevels of emotional competencies? Can

centered approach aregiented of the school.

towards honing existing cognitive

teaching of Life Skills Curriculum infuse

. emotional skills in students to make them

. . ~~ In 2007, a deadly school shooting took . ) . .

skills of students for academic excellence. . : emotionally literate? Is life skills programme
. . . . .__place that alarmed the entire nation and ,” . .

This excellence is achieved by integrating . . . - in itself competent enough to transact skills

. . .~ school education fraternityn this horific . . .
new innovations, advanced pedagogies, for social and emotional well being?

. . ; case, a 14 year old was shot four times by a
latest technologies and quality curriculum _ . . - .
to enrich students with new skills and pistol in the corridor of the school by two Signs of the deficiency can be seen in

) . students from the same year due toviolent incidents in medical colleges,
enhance learning experience for greater . o .
universities and now in schools.

academic intelligence in studengsad all disagreements.
these amalgamate to develop intelligent——| ¢ Bullvi id Emotionally disturbed adolescents, teenage
g P gent=—in a very recent case of BUllying, V€0 ¢, i and troubles with children are
future-ready students for the 2¢entury  showing two class VI students bullying becoming more common nowadays with
competitive world. i i ing vi [ [ : .
p their senior going viral on social med|ahavegrOWIng number of depression among

raised serious concern among both parent?/ouths, violence, suicide cases and school/

minds (with great 1Qs) are involved in and SChOO‘I manager'nent. Those Stu.dem%ollege drop-outsWith the stringent
irrational activities that are directly affecting ]Eaggecri]as ahggrlessorh have been rusncdate%ystem, the school educators and
their psycho-social lives. Research indicates _ " the school as the management doeg yministrators care more about how well
that academic intelligence has little to donOt want to hamper the future of other school children can read, write and perform
with emotional life; people with high 1Q can students. than whether they'll be alive next week!
be stunningly poor navigators of their These students convicted of murder andWhile expensive efforts are being made to
private lives. The prevalent cases in schoolsullying are few evident examples of the achieve academic standards, this unnoticed
of bullying, suicide, depression, drugs, same ‘future-ready’ transforming and disturbing emotional deficiency in
negative peer pressure, taking uninformedclassrooms, which are also creating students is still not being addressed as an

Ironically, at the same time these intelligent

decisions, juvenile arrest etc. need propeemotionally incompetent 21century

attention. Such cases are buried inside théarners.

The question today is — Has
anyone looked into the lives of
these convicted students with
emotional deprivation? Is
expelling convicted students
from schools an only option for
school administration? Has the
school fraternity invested any
time to address today’'most

alarming and disturbing

deficiency in students that is
emotional illiteracy? Have

schools in India considered the

issue of concern yet and integrated in the
standard school curriculum, still ineffective.

IQ contributes only about 20% to the
factors that determine life success, leaving
80% to other factors that, determine ones
personal excellence. The key set of these
other factors areabilities such as being
able to motivate oneself and persist in the
face of frustration; to control impulse and
delay gratification; to egulate one&’ mood
and keep distress from swamping the
ability to think; to empathize and hape

Thus, its time for schools and parents to
take active interest and steps to nurture
positive emotions in controlling destructive
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negative emotions. These crucial andLastly, ETMA is making an ébrt to equip  *To know more about Online parenting
important emotional competencies such agparents and school educators to deal withcourse log on tohttp://wwwwizig.com/
self-awareness skills, managing emotions,emotional deprivations and to help children course/45694-the-prepared-parent-an-
self-motivation, empathyand handling in her/his emotional development so that s/introduction

relationships by managing emotions in he grows with sound emotional intelligence ]
others can be learned and improved uporthrough an online parenting course.

children by schools and parents. Schools,1 - X
apart from promoting academic education Goleman, D. (1995). Emotional Intelligence. NewkYBantam Books.

should also invest in delivering emotional For more information on emotional literacy books and courses Daniel Goleman (1995),
education to children by integrating and in his book Emotional Intelligence (Why it can matter more than 1Q), provided insight
teaching within the standard school and direction to help address this dilemma. Goleman described the emotional components
that often cause people with high 1Qs to fail and people with modest IQs to succeed
beyond anyong’expectations and The Collaborative for idvancement of Social and
Emotional Learning (CASEL)yebsite: http://wwweasel.og/ Back

practices to make our 2tentury learners
emotionally literate.

India’s First Professi

Almost every parent in the western countries undergo
education in parenting - some pick up ‘off the shelf books’,
but more than 90% enroll in specialized courses

ETMA brings India’s first professionally designed course for
Parents of the school-beginners (Age group 3 fo 5§ years)

T-6/1701, Valley View Estate, Gurgaon-Faridabad Road, Gurgaon-122001

s Contoct: Gﬁmuﬁmmammnm Management Academy



Dr. RajeshAcharya

he brain is a complex organ secretion of chemicals called hormones.
that serves as the centre of This centralized control allows rapid and
the nervous system. It is coordinated responses to changes in the
located in the head, usually environment. Some basic types of

close to the primary sensory responsiveness such as reflexes can be

organs for such senses as vision, hearingmediated by the spinal cord or peripheral
balance, taste, and smell. In a typical humanyangjia.

the cerebral cortex (the largest part) is

estimated to contain 15-33 billion neurons Even after extensive research in
each connected by synapses to severafeuroscience, the exact mechanisms by
thousand other neurons. These neurongvhich brain activity gives rise to
communicate with one another by meansconsciousness and thought production still
of long protoplasmic fibers called axons, remain unanswered. The most promising
which carry trains of signal pulses called theory treats the brain as a biological
action potentials to distant parts of the braincomputerwhich acquires information from
or body targeting specific recipient cells. the surrounding world, stores it, and
processes it in a variety of ways, analogous
to the central processing unit (CPU) in a
computer

Physiologicallythe function of the brain is
to exert centralized control over the other
organs of the bodyThe brain acts on the
rest of the body both by generating patternsGrossly the interior of the brain consists of
of muscle activity and by driving the areas of so-called grey mattesith a dark

EducationMatters@ETMA, Mah, 2014 29



color, separated by areas of white matter that travel along their axons. When a pulsealong an axon, arrives at a synapse, it causes
with a lighter colorGray matteris made of  of electricity reaches a junction called a a chemical called a neurotransmitter to be
mostly unmyelinated neurons whereas thesynapse, it causes a neurotransmittereleased. The neurotransmitter binds to
White matteis made of mostly myelinated chemical to be released, which binds toreceptor molecules in the membrane of the
neurons that connect the regions of grayreceptors on other cells and thereby alterstarget cell. Neurons often have extensive
matter to each other and to the rest of theheir electrical activity networks of dendrites, which receive
body Myelinated axons transmit nerve , synaptic connections. Most of the space in
. . Neurons, howeveare usually considered o .
signals much faster than unmyelinated . : . the brain is taken up by axons, which are
. . . the most important cells in the brain. The .
axons doA myelinated axon is wrapped in . . ~often bundled together in what are called
. . . ., property that makes neurons unique is their .
a fatty insulating sheath of myelin, which © " . o nerve fiber tracts
. Flblhty to send signals to specific target cells
serves to greatly increase the speed o

signal propagation. oyer long distances. They senq th_eseMetaboIism
signals by means of an axon, which is a

thin protoplasmic fiber that extends from
the cell body and projects, usually with Neurons and nEurGgliﬂ
Brain cells can be broken into two groups:numerous branches, to other areas, Sornchite

neurons and neuroglia. sometimes nearbysometimes in distant

parts of the brain or bodg§xons transmit
Neurons or nerve cells perform all the signals to other neurons by means of

communlcatlon and processmg within th? specialized junctions called synapses.
brain. Sensory neurons entering the brain

from the peripheral nervous system deliverA single axon may make as many as severa
information about the condition of the body thousand synaptic connections with other 2
and its surroundings. Most of the neuronscells. When an action potential, traiireg

in the brains gray matter are _ v &{%

interneurons, which are L e
responsible for integrating ' _.“ gbn L.
and processing informatior - U g .
delivered to the brain by i ‘ T
sensory neurons -
Interneurons send signal
to motor neurons, which
carry signals to muscles an
glands.

Cellular Sructur e

The brain consumes as much
as 20% of the oxygen and
glucose taken in by the bady

Nervous tissue in the brain has
a very high metabolic rate.

Large volumes of blood must
be constantly delivered to the
brain in order to maintain proper
brain functionAny interruption

in the delivery of blood to the

brain leads very quickly to

dizziness, disorientation, and
eventually unconsciousness.

Neuroglig or glial cells, act
as the helper cells of the
brain; they support anc -
protect the neurons. In thi
brain there are four types @
glial cells: astrocytes,
oligodendrocytes,
microglia, and ependyma
cells. Glial cells (also known |
asglia or neuroglig come
in several types, and perforr | f
a number of criticalf

Sensory

The brain receives information
about the bodyg condition and

functions, including _
surroundings from all of the
structural support, )
. sensory receptors in the body
metabolic support,

insulation, and guidance o, All of this information is fed
developrhent Neurons. into sensory areas of the brain,

generate electrical Signalm : T : which put this information
500 (s

[ ———



together to create a perception of the bedy’ long-term memory monitors oxygen and carbon dioxide levels
internal and external conditions. Body ) . , in the blood and adjusts the rate of
L ong-term memory is stored in the brain by . .
temperature, heart rate, and blood pressure . . breathing to keep these levels in balance.
. the hippocampus. The hippocampus
are all autonomic senses that the body : .
. . S . “transfers information from short-term The hypothalamus controls the

receives. Other information is somatic . .

. . .. memory to memory-storage regions of thehomeostasis of body temperature, blood
sensory information that the brain is . . . .

. . brain, particularly in the cerebral cortex of pressure, sleep, thirst, and hunddany

consciously aware ofouch, sight, sound, )

. . the temporal lobes. Memory related to autonomic sensory receptors for
and hearing are all examples of somatic

motor skills (known as procedural memory) temperature, pressure, and chemicals feed

senses.
is stored by the cerebellum and basal nucleiinto the hypothalamus. The hypothalamus
he sensory information that it
Motor Control . processes t
Homeostasis receives and sends the output to autonomic
Our brain directly controls almost all effectors in the body such as sweat glands,

The brain acts as the bodyontrol center

movement in the bodyA region of the S .
by maintaining the homeostasis of many
cerebral cortex known as the motor area

sends signals to the skeletal muscles todlverse functions such as breathing, hearts|eep
rate, body temperature, and hundére
produce all voluntary movements. The - . .
. brainstem and the hypothalamus are theThe brain is extremely active during sleep.
basal nuclei of the cerebrum and gray matte

: . I’brain structures most concerned with The hypothalamus maintains the bai®4
in the brainstem help to control these . . .
homeostasis. hour biological clock, known as the

movements subconsciously and prevent : : . .
. . ) circadian clock. When the circadian clock
extraneous motions that are undesired. Than the brainstem, the medulla oblongata. . . :
indicates that the time for sleep has arrived,

cerebellum helps with the timing and contains the cardiovascular center that. . : I
. . ) i it sends signals to the reticular activating
coordination of these movements during monitors the levels of dissolved carbon

. . o . .. system of the brainstem to reduce its
complex motions. Finallysmooth muscle dioxide and oxygen in the blood, along with y

j . ) . stimulation of the cerebral cortex. Reduction
tissue, cardiac muscle tissue, and glandslood pressure. The cardiovascular center, : :
n the stimulation of the cerebral cortex leads

are stimulated by motor outputs of the adjusts the heart rate and blood vessel :
. . . S S 0 a sense of sleepiness and eventually leads
autonomic regions of the brain. dilation to maintain healthy levels of -
. . to sleep. In a state of sleep, the brain stops
: dissolved gases in the blood and tOmaintaining consciousness, reduces some
Learning and Memory maintain a healthy blood pressure. The '

L of its sensitivity to sensory input, relaxes
) ) medullary rhythmicity center of the medulla
The brain needs to store many different skeletal muscles, and completes many

types of information that it receives from administrative functipns. There are two main
g e assocton arese” HOMEOSTATIC  2nd nonrap cve movement (NREW).
ion i ini i During REM sleep, the body becomes
diferentways dependngontssourceand (O N TR-OL- ’ paraﬁbzei Wzi;eythhe s
it i i move back and forth quic
maintains shorterm memary (0 keep THEOOREEEINOS. iy i common durig

track of the tasks in which the brain iy Egm o, et eproes REM sleep and it is
currently engaged. Short-term memongJ HYpoTH ALAMUS - believed that some

is believed to consist of a group o_ memories are stored during
neurons that stimulate each other in this phase. NREM sleep is
loop to keep data in the brasnmhemory

a period of slow eye
New information replaces the old ApfeNAp 4. Movement or no eye
information in

THRMID movement,

short-term ﬁmy rLAmBE culminating in a deep
ithi METN Bolh o I £l brai

memory within -~ ¥J&LEL & ATE sleep of low brain

a few seconds I mlﬂbﬁg

the heart, and the kidneys.

e —— e —

electrical activity

i Lk SYELETAL Dreamin durin
or minutes, UMJMLPITED” % AT X Ml..f‘LE.l-Ef g X g
unless the ’ Ll AMDS JERIN NREM sleep is rare,
. . el 5T ELCTION EwEATINY el &1 Ls ) ;
information g PILY MysiLES but memories are still
gets moved to Yuvole fuomps” processed and stored

during this time.
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Reflexes

A reflex is a fast, involuntary reaction to a
form of internal or external stimulus. Many
reflexes in the body are integrated in the
brain, including the pupillary light reflex,
coughing, and sneezing. Many reflexes
protect the body from harm. For instance,
coughing and sneezing clear the airways
of the lungs.

Neurotransmitters and
receptors

The functions of the brain depend on the
ability of neurons to transmit
electrochemical signals to other cells, and
their ability to respond appropriately to
electrochemical signals received from other
cells. The electrical properties of neurons
are controlled by a wide variety of Electrical act|V|ty
biochemical and metabolic processes, most

notably the interactions between As a side effect of th
neurotransmitters and receptors that takeslectrochemical processes uset
place at synapses. neurons for signaling, brain tiss
generates electric fields when i

Neurotransmitters are chemicals that are
active. When large numbers

released at synapses when an action
neurons show synchroniz
potential activates them—
activity, the electric fields the
neurotransmitters attach themselves to
they generate can be large eno
receptor molecules on the membrane of th
o detect outside the skull, usi
synapses taget cell, and thereby alter the
. ) . electroencephalography (EE(
electrical or chemical properties of the . .
. . EEG recordings, along wit
receptor moleculedVith few exceptions, .
. . recordings made from electroc
each neuron in the brain releases the same - .
. . o implanted inside the brains shi
chenical neurotransmittepor combination o
. ._that the brain is constantly acti
of neurotransmitters, at all the synaptic .
. . . even during sleep. Each part of
connections it makes with other neurons.
brain shows a mixture of rhythnr
Thus a neuron can be characterized by the and nonrhythmic activitywhich
neurotransmitters that it releases. The two y W
neurotransmitters located widely in the
human brain are glutamate, which almost®
always exerts excitatory effects on target
neurons, and gamma-aminobutyric acid
(GABA), which is almost always inhibitary
Neurons using these transmitters can b
found in nearly every part of the brain.
Because of their ubiquitgrugs that act on

state.

may vary according to behavioral
In mammals, the cerebral
cortex tends to show large slow
delta waves during sleep, faster alpha wavesnhibitory control mechanisms fail to

when the animal is awake but inattentive, function and electrical activity rises to

é;ind chaotic-looking irregular activity when pathological levels, producing EEG traces
the animal is actively engaged in a task.that show large wave and spike patterns
During an epileptic seizure, the bran’
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Brain electrical activity recorded from a
human patient during an epileptic seizure

not seen in a healthy brain.

glutamate or GABA tend to have broad and

powerful effects. Some general anestheﬂcqarof (Dr.) RajeshAcharya MBBS, MS, MCh(Neasuigely),Fellowship fom USASenior

act by reducing the effects of glutamate;
most tranquilizers exert their sedative effects
by enhancing the effects of GABA
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e-Mail: drracharya@rediffmail.com

' Consultant Neurosurgeo®ir Ganga Ram hospital, New-Delhi.
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Training of Teachers in CCE

* Are you concerned about quality of implementation of CCE in your school?
¢ Would you like your teachers to make assessment more scientific and accurate?
¢ Do your teachers have problem with managing so many records?

7
Ged 7 Ay
Ay D i&%ﬁf o
%@ Md@ ETMA has the solution. Train your teachers through

Interactive Multimedia Course
on CCE [IMCC]

Approved by CBSE for Training and Certification
Acclaimed by Leaders among schools

Self-Learning Interactive Video Modules
(with group learning exercises)

Mod 1: Introduction to Interactive Video Course on CCE
Mod 2: CCE: Perspectives, Challenges and Response
Mod 3: Idea of a Child: DNA of Human Mind

Mod 4: CCE Framework: Structure

Mod 5: CCE Framework: Substance I

Mod 6: CCE Framework: Substance 11

Mod 7: Tools and Techniques [ ;
Mod 8: Tools and Techniques II b
Mod 9: Data Gathering, Analysis, Reporting & Feedback
Mod 10: Parent Teacher Partnership for CCE

Supported by Printed Reading Material — CCE In Depth;
A step by step Training Manual; e-Tutorial and CCE Test for summative certification

Paushalee Datta Pal

Unique features — Authentic and Uniform — communicating CCE the way CBSE wanted it uniformly to all schools;
Quality with flexibility — designed and presented by best of the experts in education and media in collaboration with
leading schools allowing schools to implement CCE training on its own terms and convenience;

Cost and Value Addition —the IMCC costs less than 25% of face to face cost adding values — no 2nd year cost,

no refresher cost, no remediation learning cost, ... and many others.

Hold five day course in your school. No need to send your teachers for training.
No need to invite experts to your school to train

\\\‘STA\.\,\\C

RININGEES : .

CCENRAL World Learns Thnough Multimedia Today...

\5 BERMN NOUES |

5 5C\"'LQQLD, -3 Educational Technology and Management Academy
2\~ A/ etma.india@gmail.com www.etma-india.in



CLASSROOM INNOVATIONS I

Innovation

ecently | had one of the most

profound conversations of

my life. My ten year old niece

was visiting me and we were

alking about some inane
things over cookies and Harry Potter movie
marathon. Over the course of the dialogue
| inquired about how she was doing at
school, to which she nonchalantly
responded, “Rubbish! I'm not learning
anything there.”

An excerpt from our conversation:

Me: C’'mon, dort’ say that! I'm sue they
are teaching you loads of stuff.

Tessa (sighs): Nothing of anyeal
importance.

'human beings?

N

Bhumika Kapoor

Value Education’.

| remember reading CBSE&''Values
Education:A Handbook forTeachers’
sometime back. It beautifully delineates their
vision for enhancing value based practices,
Me: You may think that right ngwbut a  with amazing ideas for integrating value
lot of what you're being taught does have based thought with a variety of subjects
real life  significance and application. and activities. Howevet cannot help but
wonder: Do most schools actually follow
these guidelines®re teachers at all levels
capable of initiating and properly facilitating
this procedure?re students even aware
of the underlying implications of the various
activities that are supposed to generate
good values in them?

Tessa: ¥u know | dont understand it
when mum says studying hard will make
me a good girl. Does it make us better

Me: Yes! It definitely is a contributing
factor. And you must be havingaMe
Education classes! Danthey teach you

about “being a better person” there? When | was in school, we had a subject on

moral education which most of us
This question ultimately led to a long absolutely loved. Not because it offered us
monologue, in which my ten year old niece any serious insights about life, but because
explained to me why exactly is ‘teaching it was the most scoring of the lot. The text
Value Education’, a futile rt. basically comprised of a tiny booklet, filled
with sayings and hymns and short stories
containing anvil-sized, monochromatic
moral lessons. Sometimes, we would even
conduct havans And, during the
examination we all produced very positive,
politically correct, socially desirable
answers, which always garnered almost full
marks.

When | was asked to write something on
Classroom Innovations, |
initially had a very
different idea in mind.
However my
conversation with this
child, and subsequently
with some other children
as well (wherein, the Now, whenValue Education is being given
youngest was as young a very significant status, things haven't
as nine years old and the changed much in practice since then. Sure,
oldest was an eighteen with our newfound dependence on
year old college student), multimedia techniques, teachers now make
prompted me to write use of movies (most often, these are not
about ‘Innovation in followed by any discussions) and power-



point presentations to ‘impart’ knowledge, based behaviors in students, it is imperative
instead of reading from just textbooks. that the following points are kept in mind:

Students are now required to pick a suitable
topic and make posters or models or projecll'
reports, signaling their increasing
sophistication in value-based thought.
However from what I've gathered based
on my discussions with some students, this
is where the ‘innovationh Value Education

has come to a halt.

2.
In many institutionsyalue Education is

being treated as just any other subject
wherein the teacher ‘teaches’ children
certain facts and lessons about constructs
such as harmonylove, compassion,
honesty etc. This simply doesn’sufice.

As long as we don’t take the ontological
and epistemological aspects of the subject
matter into consideration, its significance
will remain lost for students and it will never
lead to any real understanding. In case OP'
Value Education, ‘teachings just one step
away from preaching- often filled with
lessons which are presented as black/white
in nature; comprising of words such as
“should”, “must”, and “ought to”. Students
mostly remain passive participants and

often become very adept at pretending to4-

agree and understand. This makes it a pretty

Internalization of values does not take
place if students are simply situated at
the recipient end of the continuum. The
focus should be on enhancing active
participation of all students and then

generating a discourse, wherein >

students can locate themselves.

It is important to understand that our
experiences cannot be looked at simply
through the myopic lens of ‘Black or
White'. In the real world, the distinction

most popular methods used at various
institutions for enhancing value based
learning. This is usually followed by
students submitting a review of the
movie or the text in returrivet, the
absence of any kind dialogic reflections
seriously curbs this experience.

Finally, engaging in imposition of
values is possibly the most fatal error
that people often end up committing.
This only generates compliance, and
in worse cases indifference or
reactivity,

between the ‘good’ and ‘bad’ is very For teachers and facilitators, bringing forth
blurred. This is mostly the biggest innovation in the field o¥alue Education
source of dissonance for children and not only requires a lot of cognitive and
adolescents, and thus, it should bebehavioral changes, but also a substantial
adequately addressed, and if possible amount of emotional intelligencas far as

resolved.

Any kind of learning happens best
within a context. The same is also true

the students are concerned, all they need
to do is to have an open heart (and
hopefully eyes and ears too!).

for value based learning t00. \e: Are you sure you're only ten years
Inculcating values through tying them |42

another activity is helpful, but only

when this relationship is brought to €SSa: ¥€s.

conscious awareness.

Me: You have no right to be this

Cinema and Literature are two of the disillusioned yet!

bad simulation of real life issues, with little
external bearings.

Therefore, if we wish to enhance value E-mail: bhumi.kapoor24@yahoo.com

Ms. Bhumika Kapooris a Doctoral student at the Department of
PsychologyUniversity of Delhi.

Educational Technology and

ManagementAcademy (ETMA)

ETMA is a non- government, non-profit registefaast Institution working in technical and management education, higher
school and vocational education. ETMA pioneers in research and development in education; helps and advices govern
on educational policies and reforms agenda; collaborates with private enterprises in establishing and managing educa

institutions and quality management; offers capacity building programmes to management, principals, teachers and
teaching staff; and offers life skill programmes to students.

Vision: Pioneering innovations for improving quality of education at all levels

Mission:  ETMA's Mission is to create a synergy between latest developments in science of
education and leaning with culturally embedded modern managé&mé is

Quality Focused, Research-Based, and a Creative Spirited Institution.




TEACHERS SPEAK I

come from a very long line of teachers
and | suppose that this is what made|
me love the days | spent as a teache
| did not have to look too far back
for rolemodels Grandfatherfather
brothers, sisterand brothein-laws were
all excellent teachers and loved their
profession. While some received official
recognition, most of them were respected
and remembered by their students a :
inspirational. And | believe that is the puSssg
greatest reward that a teacher could eve
aspire for | have some very precious
memories of my days as a teachidrike to
recollect one such experience here.

One day as | sat correcting my students’
social studies homework books (these werg
standard 9 books I think), | saw something
written inTamil. | found that it was a poem
written in Tamil, howeveyr with a lot of
spelling mistakes.

While returning the books to the students, ' 4 g 10"' o 2

| asked this particular student (€all him g 2 T e\t , 1.’:. , -
Ramesh) to collect his book from me from ' - * .

the staff room. When he came to take thg —

book back, | asked him about fremil verse, Mv Hann Exnerlences as a
but he was very hesitant to say anything

about it. Howevemith a little prodding and

the understanding that | was not angry with

him, he said that he wrote the verse himsel

and explained that while doing his

homework certain ideas came to him and he

had to write them down, then and there.

| discussed this with higamil teacher and Padma Prabha Rao

showed her the poem. She took one look at ) ] L . . .
it and said in a rather angry tone, “tell Who has written this? Of course there arerewrite it. This happy relationship between

Ramesh to stop all this nonsense and lefome mistakes and it does not confirm tothem continued long after he left school.
the grammar of poetry writing but the idea After many years when I met my friend, the

him learn to write propefamil without _ _
is beautiful. Honestlyeven though | have Tamil teachershe told me that Ramesh was

mistakes.” . L

done my Mastés inTamil, | can hardly write ~ at the point of publishing a poetry book
| was extremely surprised at her reactionany poetry’ and he had mentioned me as his well-wisher
because | felt that the poem was quite and mentor in the foreword.

beautiful. Besides, | firmly believe that Sensing a brilliant prospect here, I put
expressing any feeling in verse is a GogRamesh in her care and from then on he feel happy that God gave me an

given gift and a talent, which, if possible, Would write poetry when a thought opportunity to spot a talent and help him
should be nourished and encouragih compelled him to write, she would help him to progres. ]

this conviction, | took Rameshhotebook
to anotheifamil teacher to seek her opinion. Ms. Padma Prabha Rabas been a teacher in a Higher Secondary School in Chennai;

When she read the poem, her face lit upShe is now retired and helping blind children with their studies.
with great surprise and said, “It is beautiful!

Global Indiar
International
School
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Young hopefuls approach the choice of

career in thérmy as exactly this— one of

the many choices. Howevethere is a

your being Army is a way of life and not

justanother careefheArmy will consume  Mechanical Engineers have an ambienceAVENUES TO APPLY FOR

you, subsume you— require your full and and quality of life radically different from COMMISSION IN THE

same all over There are tremendous jfferent. While the mechanics of getting General

variations. Life and service conditions in into theArmy can be gleaned from people, There are many avenues to enter the Indian
the infantry are incredibly more difficultand organizations and the internet, it is more Army as a Commissioned Officer at the

- — ’ e

he youth today has a very

wide array of career choices

and in thisdhobis list, the

Armed Forces or the Indian -
fundamental difference between a career in I
the IndiamArmy and the resiWhatever the
complete surrender of identifjhere is N0 the infantry This is not to say that themy
lite threatening than, sayhe Army  gifficult to know what one is getting into. |, qor Graduate. Graduate. and Post
Ordinance Corps. The technical arms like The aim of this article is to give an overview ;. quate levels. One can even oim &= &

Army is one of the options.
engagement, no other career takes over all Ran Mjay Singh
yearsAnd theArmy is not a monolith—the  Army Ordinance Corps and Infantry are very
Signals, Engineers, and Electrical andof career in the Indiaarmy. jawan and then get commissioned as an



Officer. Most of the information to get Under Graduate Level
recruited as Junior Commissioned Officers, .
o , National DefenceAcademy (NDA)
Non Commissioned Officers, Other Ranks
o . . Khadakvasla.
and Commissioned as an Officer in the

candidates sent for SSB. Medical is
conducted for candidates who pass the
SSB. Selected candidates are paid college
fee for their final year of colleg&hereafter

Indian Army is available on the website With minimum qualification 12th pass, men they are trained at IMA.

joinindianarmynic.in. Another website with
information on the IndiarArmy is
www.indianarmygov.in. The
joinindianarmynic.insite has all information
and links for the IndiaArmy, Indian Navy
IndianAir Force, UGC, and UPSC. For girls,
the avenues for Commission in the Indian
Army include the Short Service Commission Thjs js a non-UPSC entry for men with sScheme)

Technical & Non-'échnica_l, Judge ppysics, Chemistiyand Mathematics at the
Advocate Generahrmy Education Corps, 10+2 |evel. One applies to the Recruiting
and Medical as o I

Doctors and Nursese&
Most of the options are_

for men only Someﬂi" '
options are through thé =
UPSC, but there are
large number of options
directly with the dealing
sections of the
Integrated HQ of
Ministry of Defence |
(Army). Men and
women can apply fo
commission with NCC B
Certificate (non-UPSC
also. Except for Doctor:

can apply through the UPS¢acancies are
for theArmy, Navy, andAir Force.After a

fit candidates only

Technical Entry Scheme.

Technical Entry Scheme (TES).

written exam, there is SSB interview and Male candidates in their BE/Bech final
medical Admission is by merit for medically year and degree holders can apply to the
Recruiting Directorate. Selected candidates
are sent for SSB. Medical is conducted.
Selection is by merit. (Non-UPSC entry

Short ServiceTechnical SS (€ch).

With a Degree in

engineering, male and
female candidates can
apply to the Recruiting

Directorate. Rest is as per
the TES. (Non-UPSC entry
scheme)

Army Education Corps
(AEC).

Post Graduate male
candidates with first or
second division in
specified courses can
apply to the Recruiting
Directorate. Rest is as per

and Nurses, in all other categories, Servicepirectorate. Based on certain criteria, the TES. (Non-UPSC entry scheme). For
Selection Board (SSB) interviews are candidates are shortlisted for SSB. SSB pas&omen, the entries are being finalized.

compulsory Most categories are for un- candidates undergo medical. Based on

married candidates onl is safe to assume merit, they are sent for training to Officers JudgeAdvocate General (JAG).

qualified nurse is available to married (Or and thereafter three years in other technicakecruiting Directorate. Procedure is as per

divorced/widows/widowers) candidates. {rajining institutes.

While most of the Commissions are open

to Indian Citizens onlycitizens of some Graduate and Post Graduate
foreign countries can also apply (e.g., Nepal, .

Bhutan, etc.) subject to necessary certificateJndlan Militar y Academy Dehradun.

being given by the Government of Indi.  After Graduation, through the UPSC, men
present, we have a serving Major Generalcan apply The selection procedure is the
who is a Nepali CitizerAge, education, same as NDA. The written exam is the.

subjects, percentage marks, medical,combined Defence Services Examination.
number of attempts at passing the

qualifying exam are some of the criteria for University Entry Scheme (UES).

applying. These vary based on type Ofyyig is 4 non-UPSC entry their third year

commission and must be checked on thgy, ongineering college, men can apply to
internet sites before applying. The

Employment News generally carries all the
notifications for commission entries.

the Recruiting Directorate. Candidates are
interviewed in their fourth year and selected

TES. (Non-UPSC entry scheme)
Territorial Army (T A) Officers.

Gainfully employed Graduates in the age
group 18 to 42 years (less employed in Police
and Para Military Forces) can apply to the
TA Group Headquarters of thea®.There

is a written exam, an interview by an
interview board, SSB intervigw@nd medical.

Doctors and Nurses.

Indian citizens both male and female, who
have passed their final MBBS examination
n first or second attempt, can apply for

Contd. onP 40



PARENTS SPEAK I

thousands of other laudable schemes that
have met their demise due to our inability
to execute them.

As | see the youth today also feel that
even in our elite schools the education is
not wholesome. | see children, who have
no concern for the society that we live in. |
: see litter being strewn across the streets
‘\ . qm and in public places. Even when a dustbin
is close at hand most of us do not bother to
use itWe feel it is our right to dirty public
places. Apart from this, reckless driving
without any concern for other road users,
with complete disregard to pedestrians, has
become a norm. Jumping traffic lights is
considered smart without realising that few
? innocent people may lose their lives for such
_' . indiscretions. Spitting with joyous
/;fj abandon is again seen as a right even by
young people. Spitting from buses and
spitting the red concoction of betel leaves

WSS, 0
- -
Ed“catlnn w'th““t on the streets is taken as a primary

By g r1a ke ot tfﬂ()f‘f!})/!

requirement of citizenryUrinating on the
roadside is another menace that makes our

heads hang in shame. Recent public welfare
PG Kamath “a I “ es- wn 0 Is To message anchored Agnir Khan hopefully

drives a lesson home to some of us. Eve

teasing is another ugly public behaviour
engaged by our youths; a sure sign of
frustrated and regressive society is on

B I a m e | chivalry which, our young men were proud

display in almost every city of India. The

of through showing concern to the aged,
ladies, children, and to the specially enabled
people is not a common sight these days.

‘Education without values makes a man ahelp harbouring doubts of our ability to
more clever devil’, said CS Lewis- a novelist, maximise the future. The quality of
theologian, and academic of the last centuryeducation in our country is dismal. India The society has become self-centred,
As | look around people todalypersonally  has the largest number of adult illiterates inselfish, and inward looking. Each one is for
feel that the next half century is an the world that is estimated to be 287 million, himself. Often we hear of how accident
opportune time for India and Indians to accounting for 37% of the workl’adult  victims have been left on the roadside
explode in to the world and occupy positionsilliterate population. The standard of our without any one volunteering to evacuate
of pre-eminence. India has 65% of hereducation is not dependent on few elite them to the hospitahs also, no eve teaser
population below the age of 35 years andschools in the cities. Our educational will have the guts to play mischief if the
50% of her population below the age of 25standard is directly dependent on the qualitypublic is assertive and do their duty to help
years. This is the time when the world is of education we can impart in our the victim. Complete apathy and lack of
aging, it is for India to make use of her government schools, where the bulk of our concern to fellow citizens has become a norm
demographic dividends and forge ahead inchildren studyThe ‘Right of EducatioAct  and is considered cool, as the alternative
the world. The question is can we do it? s a step in the right direction; however its would be tardy and persistent harassment
woeful implementation is a matter of concern by cops and unending involvement in legal

Though an incorrigible optimist, | cannot . .
g ¢ P as there is a fear that it may also land up asangles.
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Why has our society become so immune tathe way Principals and teachers also The progress of a country lies in grooming
fellow citizens? Isn’'t there a desideratum inshould be motivated to cover thesetheir future generations. Parents and
our education that needs to be filled? Whoimportant aspects in their children right from teachers build a counti/e need to remind

is going to inculcate moral values and ethicskindergarten. Love for the parents, teacherspurselves of our onerous duty to the
in our future generation? | know it has to elders, and concern for the socjetyd
come from parenting and by setting patriotism to the country should be a partworld of tomorrow We cannot miss this
personal examples by the elders in the familyand parcel of schoalformal educatiorihe
However even the schools have to reinforceteachers also should be empowered inonly an educated and intelligent people can
these valuesThere are stages in a chgd’ knowledge and attitude to teach the sameexploit it for the betterment of the country
growth when he sees his ‘ideal’ in his to the children. In some situations even the
teacherDuring such impressionable ages parents would need such education so tha
these values have to be ingrained and theyhe children do not face contradiction in
would last a lifetime. Rest assured, it would what they are taught in the class and whai
also be passed on to the next generatiortheir parents practise in real life. This aspect
As a parent | feel our generation has letcan be covered during the Paree&dher
down the country in failing to provide Meeting at schoolA concerted action is
education with values to our children at required from all stake holders to improve

large.

It is never too late and correction can be

our future generation.

country and empower our children for the

opportunity that is unfolding before us and

done right from nowWe elders can show P. G. Kamathis retired Lt Gen of the Indiafirmy.

A Career in the IndianArmy...

Commission in théA\rmy Medical Corps
(AMC). The applicant must have permanent
registration from a State Medical Council/
MCI. Post Graduate degree holdersi.e. MD/
MS/MCh/DM can also applyCommission

is only after an internship. The maximum (b
age is 45 years. Eligible candidates are
called for interview by a Board of Officers
at theArmy Hospital (Research & Referral)
New Delhi. Initially it is a short service
commission (SSC). On completion of 2 years
service, SSC officers can apply for
Departmental Permanent Commission.
There is anArmy Dental Corps also.
Commission is similar to theMC. After

12" class, boys and girls can apply for
admission to thé\rmed Forces Medical
College, Pune to study and become Doctors
in the IndiamrArmy. The options for Military
Nursing Service (MNS) are covered in the
paragraph below

Options for Girls

(@ The options for girls for service in the
Army are through Short Service
Commissiotwomen (NCC) (Graduate,
non-UPSC), Short Service Commission

Graduates, non-UPSC), Short Service
CommissionWomen Non-&chnical
(UPSC, Graduate), JAG Branch,
Doctors and MNS. The method and
means for all less MNS are as per the
equivalent men categories.

For MNS, female candidates, there are
two options. They can join after 12
class in the age group of 17 to 25 years
as trainees who get commissioned on
completion of training. There are two
Courses at this stage. The four year B
Sc Nursing course at tAemy Colleges

of Nursing and the three and a half years
training for Diploma in General Nursing
& Midwifery Course at Schools of
Nursing at selecteArmy Hospitals.

on natifications issued in newspapers,
candidates have to apply to the
Ministry of Defence (Army)Adjutant
Generak Branch, Directorate General
of Medical Services (Army)/DGMS-4B,
Room No 45, ‘LBlock Hutments, New
Delhi. Eligible candidates are called for
a written test. The results of successful
candidates are declared the next.day
Candidates in order of merit are called
for interview based on the number of
vacancies. The candidates who clear
the interview are subjected to medical
Examination. Pregnant candidates are
ineligible for CommissionAnte date
seniority is given to MSc qualified
candidates selected.

This option is open to unmarried/ COMMISSION THROUGH
divorcee/legally separated/widows but THE RANKS

not to married candidatesfter PG/PB

B Sc/B Sc Nursing from INC recognized !N addition toall the above, there are
University and registered as a Nurse @V€nues of commissioning though the
and Midwife from a State Nursing ranks.These include thérmy Cadet
Council, one can apply directly for College, Special Commissioned Officer
Commission as a Nurse. Single/married/ (SCO), and Permanent Commission Special
divorcee/widows can applyThe List (PC (SL). For these avenues, a person

eligibility age is 21 to 35 years. Based Nas to be a soldier in the Indiarmy.

Women (®chnical) (Engineering Mr. Ran Wjay Singhis a high ranking officer of the Indiakrmed Foces.
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= Plan, develop and manage student-centered assessment

* Integrate formative and summative assessment into everyday classroom activities

= Implement Continuous and Comprehensive Evaluation (CCE) in your daily teaching

= Develop an Assessment Plan and create assessments to meet your syllabus guidelines
= Select from over 250 effective rubrics to assess 21st century skills
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TMA’s 2014 seminar was inspired by a QualityA few highlights of the seminar are:
Quest in education. It was designed to
document and showcase innovations in™
classrooms and school leadership
imultaneously with serious engagements with
recent developments in our understanding of the process of
human learning, innovations, and leadership that help
fulfilling the quest for qualityThe focus of this seminar was
on school education. The seminar was organized if- A new discourse on Leadership for Quality Quest was

Sri Vineet Joshi, Chairman CBSE inaugurated the
seminar in presence of Prof. Dinesh Kupaalditional
CommissionelKVS; the seminar was chaired by Prof.
Marmar MukhopadhyayChairman, ETMA. Sri Joshi
and Prof. Kumar distributed the awards to the winners
of the competition.

collaboration with Kendriy¥idyalaya Sangathan (KVS). uncovered by distinguished academicians and

management scientists: Prof. Satish Kalra from
In celebration of the 80year of KVS, in an eight-month run International Management Institute and Prof. J. K. Mitra
up to the seminaETMA held a nationwide competition on from Faculty of Management Studies, University of

classroom innovations and school leadership for KV Delhi; the discourse was moderated by Prof. M. M.
principals and teachers in collaboration with Kendriya  Pant, Information Scientist.

Vidyalaya Sangathan. Classroom Innovations were SOugRt  sTEM, a recent initiative of Intel was presented to the
in Science and Mathematics, Social Sciences, Language, Co- g, dience by Ms. Shweta Khurana, Head (Education
curricularActivities at primaryelementarysecondaryand K-12), Corporatéffairs Group, Intel- Southsia, New
higher secondary levels. Case citations on Leadership for Delhi: while Ms. Usha Bhaskar gave a presentation on
Institution Building were called from Principals. 97 teachers  |ntel Teach Programme.

and principals participated; entries were evaluated by a juty  p1anish Guptayice President and Director XRCI,

comprising experts of global fame from the USA, the UK, and v« India Ltd. presented an ethnography based
India; 16 cases of classroom innovations and 3 cases of research on technology in education.

leadership were awarded at the inaugural function of thg

. Dr. Vijaya Lakshmi, Joint Commission&VS and Prof.
seminar

Madhu ParharFounderTrustee of ETMApresented

4 2 Global Indlar
Incernationl
School



h.  Prof. Swati Basu and Prof.
Marmar Mukhopadhyay
presented a case on Minimally
Invasive Education: An
innovative experiment of ETMA

systemic innovations with
nation-wide outreach. Prof'*"
Parhaflagged ETMASs four
year long research base
innovation on alternative

Cl , . :
pedagogy for developingl.IH':l ESSr_m}m: being implemented by HFE in
higher order thinking amonc ership Udang.

i. Valedictory address was
- 1 delivered by Prof. Dinesh Kumar
""% i.% Additional CommissioneKVS.

students and technolog
enabled multimedia fo
training in CCE prepared b
ETMA. . J- There was an
i i i overwhelming appreciation of the

f.  Presentation and discussi 2 gapp

on more than 20 cases on seminayespecially for its serious
classroom innovations by teachers including 16 award  €mpirical approach and highlighting accomplishments of
winning cases. principals and teachers from the grassroots by the

participants. The seminar also received kudos at the social

g. Discussion on leadership for institution building including 3 media, especially on Facebook.

award winning cases and an open house on Leadership for
Quality Quest steered by Prof. M. M. Pant, Prof. Satish Kalra!‘
and Prof. Jay K. Mitra.

The seminar was held at the PHD House in Hauz Khas and
was attended by more than 150 participants.

Prof. Indir esans Memorial
Book Release Function
P.V. INDIRESAN: IDEAS AND IDEALS

his book was released by Shri D.R.
Kaartikeyan, on February 1,12014
at lIC, New Delhi.

Prof. Indiresan (1928-2014), served the
higher technical education system for nearly
40 years, starting his career as a lecturer in
the Roorkee University (now an IIT) and
reaching the highest position as a Director
of IIT Madras.This book, “PV. Indiresab:

Ideas and Ideals”, is not just a narrative ofThe first part of the book is a life sketch to other associates, whose lives he touched
a life of major events and achievements; ithey the reader understand Prof. Indiresanin many different ways throughout his life,
tries to capture what influence that life had 45 4 person, not only from his own life but often in deeply personal terms. It is a
on others, how he is remembered, and whag s, the influence of his parents and hiscelebration of his life, and it is through his
has been the lasting impact on the world Ofupbringing. The second partis a compilationideas and ideals, that we see the real
that life. Prof. Indiresan is remembered as 8 ¢ - <11 but representative portion of his Narrative of his life.

creative and unconventional thinkerith numerous articles and speeches. Thi _ o _ _
clearly expressed ideas and views, not Onlycollection demonstrates the diversit lof hisSNOte: This book's |_3r|ce|as._400/-|n Ind|a_,
in his primary professional areas of y andUS $ 15outside India. The entire

technology and educational administration,thoughts and hig practiF:aI, if unorthodox, proceeds will be used for educating the
but also on various issues relating to urbarfPProach to solving societal problems. Thebright and poor rural children from all
and rural development, social andfma_l part is a tribute to his life and. sections of sometyTQ place an or.der
economic issues, politics and public palicy achievements from the many people, hiscontact ProfV.S. Raju; drop a mail at,

and so on. family, friends, colleagug students and vsraju40@gmail.com
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Meeting of the Academic
Advisory Committee on School
Leadership

n expert committee comprising practicing principa
A management scientists, technologists, and instructig

designers met at ETMAn 1st Februan?2014 to discus
about the proposed long term course on Leadershipf@&itury ‘
Learning. The draft document/prospectus on the progran
prepared in-house was discussed and approved with ce
suggestions for further improvement. The programme is schec
to be launched in Map014.

Inaugural Address at the

Conference &EXpo

e INDIA India Learning EXxpo.
€a

— of. Marmar Mukhopadhyay delivered the
PnauguraAddress at the India Learning Expo,
EPI Centre, Guyaon on the'8of February
2014. He shared his views on*Z&ntury schools
highlighting various attributes of #1century
learners According to Prof. Mukhopadhyay 9"
century was the century of equity in educatiori, 20
century stood for learning optimization, and th& 21
century is for the optimization of human potential.
He stressed on the fact that now is the time for
excelling in all four planes of living, namephysical,
intellectual, emotional, and spiritual.

BEI at Udang

r. Karel Hajek andAdolfo
Roitman visited Udang on the
5" of February 2014.They

met with the teachers from the SIP project
and ETMA-HRIF's experimental school.
Karel expressed his thoughts on his firstg
visit to Udang in the following comment: i
“It was a very emotional and instructive BETE
experience for me, seeing the SIP school 1\'15_
its dedicated staff, and the happy childrenfess

for the first time.”
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Activities and Contributions of ETMA Council and Saff

Members (November2013-Februaly, 2014)

Prof. Marmar Mukhopad

GPSC -ﬂi i

On the & of February
2014, Prof. Marmarssasary =
Mukhopadhyay s
delivered the key nota W i@
address offechnology "

hyay National Education Summit, Gandhinagay
- Gujarat

Prof. Marmar Mukhopadhyay delivered a keynote addre¥¢ooial

Class Universities on 10t1January2014. Referring to research
studies, he contended that there is no documented evidence on the
coinage of the concept of a &Nd Class University'The rankings
published by various agencies are based on certain criteria and
Indian universities must make efforts to fulfil the criteria to be in the
Enabled Capacity TOP 100/200 universities in the world. Howeyérdia needs to
Building of Teachers at : choose between creating peaks of excellence for shining versus
GPSC, EPI Centre, Gurgaon. Prof. Mukhopadhyay showcased itm@roving the quality of education.

Interactive Multimedia Course on CCE, using excerpts from the kit

to demonstrate its contents and excellence. Skills Conference, Hyderabad

Seminar Prof. Mukhopadhyay delivered the ™

keynote address at the Skills Conferen' g
Prof. Mukhopadhyay chaired the inaugural and valedictory sessionglyderabad on ¥2December2013. He
of a Seminar @anized by ETMAon 17-18 Februar014. In his flagged the intricate relationship:
address, he presented the audience with a series of video clippipgisveen skills and employability an¢
from the experimental school in Udang. Prof. Mukhopadhyay wasallenges ahead for meeting the sk,
joined by Prof. Swati Basu to present to the addressees a windgaps. He presented the 3-D model
into Minimally Invasive Education. The participants were thrilled tgualification, technical skills, and so
witness such new ways of learning. skills as the three dimensions og

employability skills.

BVB's R. K. SardaVidya Mandir, Raipur
On 2F February2014, Professor

8 ‘anon  Mukhopadhyay delivered an Prof. Mukhopadhyay)
address on ICT in education atwas the Chief Guest g
the VAR India Conference on the Annual Function
Education in India Merits of BVB’s R.K. Sarda
Change at Park Hotel, New Delhi Vidya Mandir on the
where he was invited as the Chief21% of Decembe2013. |
Guest. He addressed a packe

audience of more thaigl’s
Training Session onmTQM 1500 parents andik

. ) teachers on the neeg|
Prof. Mukhopadhyay conducted a training session on TQM f%r parent-teache

Principals and teachers of Bal Bharati Public Schools, at Bal Bharﬁ‘grtnership for quality school education.
Public School, Rohini, New Delhi on th& &f January2014.

VAR India Conference

Km

@\?QIWL

Sri Amit Kaushik, Vice-Chairperson of ETMA

SriAmit Kaushik, with rich experience in government (Former Director (M/HRD, GOI) and private sector

Hony. Vice-Chairperson of EducationBéchnology and Managemeitademy Guigaon. He was member o
the ETMA Council since the Council was constituted. Sri Kaushik specialises in educational polid
planning, and management of educational projects and schemes.
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i illustrated the factors hindering women from breaking this glass
PI’Of. Jaya Indlresan ceiling with the help of a pictorial depiction that included various

. . personal, social, and structural factors. The professor concluded
Key NoteAddr ess at Pandit RaviShankaShukla  her paper with outlining the various concerns regarding women in

University, Raipur leadership roles.

Prof. Jaya Indiresan presented
paper titledEmpowering \Wmen
in Science and échnology to
Break the Glass Ceilingds a Key
Note Address at the inauguratior
of the symposiunfWomen as
Leaders: Roles, Issues, anc
Concerns” held at the Pandit

Paper Presentation at the
International Conference on
Life Skills and Livelihood Skills
Challenges for International
Cooperation

%

Prof. Jaya Indiresan presented a péiped
RaviShankar Shukla Universjty “Skill Training for Empowerment: Atudy
Raipur on 5th Februarg014. Prof. 3 of Women inAgriculture” at the 2
Indiresan started her address with ' International Conference on Life Skills and
drawing attention to the fact that the working woman of the 218ijelihood Skills Challenges for International Cooperation, an event
Century has expanded her horizons significantly to include scieogganised by Rural Economic and Educational Development Society
and technology as career options to other fields such as teacliRgEDS) in Hyderabad, form December 12-14, 2013. This paper
medicine, and nursing which have traditionally been believed tofbeused on a case study of Skills Training imparted to rural women
suitable career choices for women. She highlighted that even thaagigriculture supported by DANIDA in five states. The process
statistics show a manifold increase in the percentage of womeadapted in training and its impact in terms of the sense of
jobs related to science and technolaggmen who have made it toempowerment of the women in achieving socio -economic
leadership positions are still rather an exception than the rule. iBH¥ovements in their life were highlighted.

Congratulations Prof. Satish Dr. Subhash Chandra
Kalra (Member, ETMA

: Publications
COU el |) -Human Rights and Gendeu8ies (2013-14)lextbook for CBSE grade XI.
Prof. Satish Kalra ranks among theTop - Exploring Gender Stereotyping in Media and its Impact on Adolescent
Thought Leaders inTraining and Learners in Schodtducationia Confab Journal. Febry@14
Development (T&D). - Sudent Bachefs Perception and Pepardness towals Inclusive

Education of Learners with Intellectual Disabilitynpact: International

Two articles of Prof. Satish Kumar Kalra and Rashmi  jornal of Naturahpplied and Social Sciences. Febry@g14
Kunzru (nee Raina) — Development of learned optimism

scale (2001) and Emergence of the ‘ekalavya’ era (1988) Paper Presented:
were reproduced in the Indian Journal of Training and Developing Little ceativity Of Vsually Challenged Learners In Science
Development, 43(3), 2013. Prof. Kalra figures among the Classoom. International Conference on Research In Educatind

18 top T&D professionals among the likes of Udai Pareek, Curriculum Planning For Gifted Minds, Delhi. Febry&g14.
PN. HaksarR.P Billimoria, and Sharu S. Rangnekar
Workshop:

Teaching Science to Chilein with Special Need®mganised by Central
Institute of Education. Fcaulty of Education. University of Delhi. February
2014.

This is an interesting event in professional journalism.
The new Editorial team of the ISD journal dug into the
archives of articles published in the Journal during the
last four decades along with looking at some recent
contributions; they selected a few articles that reflected Seminar/Symposium:
the foresight of the earlier authors. Having two articles —
one published in 1988 and another in 2001 — featured
among the giants in the field is indeed creditatle.
congratulate Prof. Kalra.

Scienc Education of&khen with Disability in IndiaSSymposium oliVomen
with disability Omanised by Central Institute of Education. Faculty of
Education.University of Delhi. January 2014. |
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International Conference on

SCIENCE OF HUMAN LEARNING

4, New Delhi

20-22 November, 201

Conference Themes:
Classroom Innovations + Call for papers to be

Human Cognition announced shortly!
Digital Learning

s |earning changing?

Are ways of human being
f human learning changing?

Are our understanding and perceptions 0




ETMA Councll

Prof. Marmar Mukhopadhyay Prof. Satish Kalra

(Chairman, ETMA Council)A distinguished ‘Most Popular Professor’ of managementdstots
research professor and author in Educationg{ng a leading expert in behavioral sciences a
Management andechnology and an institutions qganizational development, he heads Corpor

builder, served as Director of NIBPChairman of  Re|ations at International Management Institute, a
NIOS, Vice-President of ICDE, member of CABE 145 significant interest and expertise in educatio

and Chairman of CABE Subcommittee on USE.

management.

Dr. Kailash Khanna
A committed teacheeducator and mentor of the

budding teachers led the Department of Educatiior'zzlf_lr_me[r) Dllrr]gcto(rjof;he fl T Instc;tuée'ﬁéchrtlotlr(]) gy“_
Lady Irwin College (Delhi University). She is ) Dl et rofessor and Lean at tne,

regularly consulted by CBSE, NIOS, IGNOU andMadras. During his over 40-year academic cafrezr

interacted extensively with industry as a consult

and at policy level, promoted Industry-Academia

Prof. Madhu Parhar collaboration. He is also a member on various other

Specialist in Instructional Design and Professor oEommittees and task forces, concerned with technical

Distance Education, IGNOU, she is an establishedducation and research.

author of educational literature with several .

research papers and books to her credit, af- RajeshAcharya

effective and sought after trainer of teachers. =~ Senior Consultant Neurosurgeon at Sri Ganga R
Hospital, and was designated as Professor by Ga

Dr. Indu Khetarpal Ram Institute of Post-graduate Medical Educatic |

An institution builder and a natural leagdehe | 5nd Research (#GRIPMER) He has a keen interes

represents rich experience in organization andgientific research and has published several papers
management in education; she leads Salwaiﬂjournals of international repute

Education Trust, Gurgaon Public School
Conference and is a regular consultant/facilitatoProf.Abad Ahmad

of CBSE programmes and projects. Chair Professor of Rafihmad Kidwai Chair at the i
Sri Amit Kaushik Centr_e for.Management St_ud_|es.|n Jam@ Milli
Islamia. His areas of specialization applied

Prof.V. S. Raju

r"’-_

other major national educational institutions.

Richly experienced in educational policy making, . . o

g i : : ehavioural Science, Organizational Developme
planning and implementation at the highest Ieve? . :

and Strategic Management. He was instrumenta
designing and launching the first full-fledged
eUniversity—based full-time MBA Course at the

University of Delhi in the year 1967.

in government of India, he has equally rich
experience in working in directing high quality
school network, education in NGO and corporat
sector

Prof. Jaya Indiresan Dr. Subhsah Chandra

Former Head (Higher Education) in NUsBnd an ~ Assistant Professptady Irwin College, Delhi. He

author she is a leading exponent of womenhasdone his Ph.D. in the field of inclusive educati

empowerment with several major research andith an emphasis on science education and vis|

development projects to her credit; she has alsmpairment. He is actively involved and associatea

worked on campus diversity in various projects funded by UNESCO, MHRD and
ETMA.

"'I

Prof. M.M. Pant

An Information Scientist of distinction, he has Ms. Rita Kapur
served at IIT Kanpur and IGNOU in senior executive DirectgrDelhi Public School, Ghaziaba
positions. Ideation, development and delivery OfSociety Ghaziabad, Uttar Pradesh. She receiv

educational products, processes and services fRationalAward forTeacher in the year 2005. Her ar
the next generation learning space is his passiop specialization is school leadership.

g
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